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MESSAGE FROM THE BOARD OF DIRECTORS

After more than 30 years of establishment and development, Sai Gon Vien Dong 
Technology Joint Stock Company (Savitech) has continued to grow stronger, operating 
effectively across various fields, creating value for investors, and contributing significantly 
to the overall development of society.

With the motto “DYNAMIC – EFFECTIVE – SUSTAINABLE,” the Company has been and 
continues to implement its strategy of deep investment in culture, education, and the 
development of international trade activities.

On its journey of development, the Company recognizes that, in addition to setting a 
sound strategy, respecting ethical values in business, fostering solidarity, compassion, 
and caring for the development of human resources are essential processes that 
continuously bring added value to customers, shareholders, and society.

In this journey, Savitech has always relied on the support of our esteemed shareholders, 
partners, and customers, along with the dedication, commitment, and responsibility 
of the Board of Directors and all employees to accomplish the strategic goals in each 
specific phase.

On behalf of the Board of Directors, we would like to express our sincere gratitude to you, 
the key contributors who have always stood by us and helped achieve the success of Sai 
Gon Vien Dong Technology Joint Stock Company today; your trust is the driving force 
that helps us continue our journey of development.

With the guidance and determination of the Board of Directors and the Executive 
Management, the Company is committed to striving to achieve the set investment and 
business goals. We pledge to continue dedicating ourselves to the sustainable, dynamic, 
and effective growth of the Company.
 
Sincerely.
Board of Directors

VISION, MISSION, CORPORATE CULTURE
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THÔNG ĐIỆP HỘI ĐỒNG QUẢN TRỊ

Trải qua hơn 30 năm hình thành và phát triển, Công ty Cổ phần Công nghệ Sài Gòn Viễn Đông (Savi-
tech) vẫn đang ngày càng lớn mạnh, hoạt động hiệu quả trên nhiều lĩnh vực, đem lại giá trị cho nhà 
đầu tư, và đóng góp nhiều cho sự phát triển chung của xã hội.

Với phương châm “NĂNG ĐỘNG – HIỆU QUẢ – BỀN VỮNG”, Công ty đã và đang thực thi chiến lược 
tập trung đầu tư sâu rộng vào lĩnh vực văn hóa, giáo dục và phát huy hoạt động kinh doanh thương 
mại xuất nhập khẩu.

Trên hành trình phát triển, Công ty luôn nhận thức rằng để thành công và tiến xa, bên cạnh việc 
định hướng chiến lược đúng đắn thì việc tôn trọng những giá trị đạo đức trong kinh doanh, tinh thần 
đoàn kết, nhân ái, chăm lo xây dựng đội ngũ cán bộ nhân viên là một tiến trình xuyên suốt để luôn 
mang đến cho khách hàng, cổ đông và xã hội những giá trị gia tăng tốt đẹp.

Và trong hành trang của mình, Savitech luôn cần sự ủng hộ của Quý cổ đông, đối tác, khách hàng, 
sự nỗ lực, tận tâm, đầy trách nhiệm của Ban lãnh đạo cùng toàn thể cán bộ công nhân viên để hoàn 
thành những mục tiêu chiến lược trong từng giai đoạn cụ thể. Hội đồng quản trị chúng tôi xin được 
gửi lời cảm ơn chân thành tới Quý vị, những nhân tố đã luôn đồng hành và sát cánh cùng chúng tôi 
làm nên thành công cho Công ty CP Công nghệ Sài Gòn Viễn Đông hôm nay; đó chính là niềm tin, 
là động lực để chúng tôi vững bước trên con đường phát triển của mình.

Với sự dẫn dắt, quyết tâm của Hội đồng quản trị và Ban điều hành, Công ty cam kết sẽ nỗ lực để 
đạt được các mục tiêu đầu tư và kinh doanh đã đề ra. Chúng tôi cam kết sẽ luôn toàn tâm, toàn lực 
phát triển Công ty ngày càng lớn mạnh, năng động, hiệu quả và bền vững.

 
Trân trọng.

Hội Đồng Quản Trị

SỨ MỆNH, TẦM NHÌN, VĂN HÓA CÔNG TY

TẦM NHÌN

SỨ MỆNH

VĂN HÓA CÔNG TY

Công ty Cổ phần Công nghệ Sài Gòn Viễn Đông tập trung mọi nguồn lực để trở thành một tổ chức 

đầu tư có uy tín, kinh doanh thương mại hiệu quả bền vững đồng thời, đi đầu tại Việt Nam về phát 

triển giáo dục hiện đại theo xu hướng của thế giới. 

Trong lĩnh vực đầu tư và kinh doanh thương mại, Savitech luôn tạo một môi trường làm việc năng 

động, hiệu quả mà ở đó sự đoàn kết, tinh thần trách nhiệm của toàn thể cán bộ công nhân viên 

sẽ đem đến cho khách hàng những trải nghiệm sản phẩm, dịch vụ tốt nhất, nhằm tối đa hóa giá 

trị đầu tư cho cổ đông.

Trong lĩnh vực giáo dục, Savitech không ngừng đổi mới, nâng cao chất lượng, đào tạo các thế hệ 

trẻ Việt Nam GIỎI TIẾNG VIỆT – THẠO TIẾNG ANH – GIÀU KỸ NĂNG SỐNG và đủ bản lĩnh để hội 

nhập thế giới.

Công ty luôn nhận thức rằng để thành công và phát triển bền vững, bên cạnh việc định hướng 

chiến lược đầu tư đúng đắn, đổi mới tư duy và sáng tạo thì việc tôn trọng những giá trị đạo đức xã 

hội trong kinh doanh và đầu tư luôn được ưu tiên hàng đầu. Nối tiếp là tinh thần đoàn kết, nhân 

ái, chấp nhận sự khác biệt để hỗ trợ lẫn nhau phát huy về cả tri thức lẫn tâm hồn.
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VISION

MISSION

CORPORATE CULTURE

Sai gon Vien Dong Technology Joint Stock Company focuses all its resources on 

becoming a reputable investment organization, operating commercial business in an 

efficient and sustainable manner, while also taking the lead in Vietnam in developing 

modern education aligned with global trends.

In the field of investment and commercial business, Savitech consistently fosters a 

dynamic and efficient working environment, where the unity and sense of responsibility 

of all employees contribute to delivering the best product and service experiences to 

customers, with the aim of maximizing investment value for shareholders.

In the field of education, Savitech continuously innovates and enhances quality, 

striving to train generations of Vietnamese youth to be PROFICIENT IN VIETNAMESE 

– FLUENT IN ENGLISH – RICH IN LIFE SKILLS, and equipped with the confidence and 

capability to integrate into the global community.

The Company is always aware that in order to succeed and achieve sustainable 

development, in addition to setting the right investment strategies, fostering innovation 

and creativity, it is essential to prioritize the respect for social and ethical values in 

business and investment. Equally important is the spirit of solidarity, compassion, and 

embracing differences to support one another in nurturing both intellect and spirit.
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SAI GON VIEN DONG TECHNOLOGY JOINT STOCK COMPANY

Trading name SAI GON VIEN DONG TECHNOLOGY JOINT STOCK COMPANY

Abbreviation SAVITECH

Stock symbol SVT

Stock Exchange HOSE

Owner’s capital 173,109,780,000 VND

Charter capital 173,109,780,000 VND

Logo

Business Registration

Certificate No.

0300716891, first registered on 09/12/2003 and 19th amended 

registration on 17/10/2023, issued by the Department of 

Planning and Investment of Ho Chi Minh City.

Website savitechco.com.vn

Address 102A Pho Co Dieu, Minh Phung Ward, Ho Chi Minh City

Telephone (028) 3956 0169

Fax (028) 3956 0893

OVERVIEW

BUSINESS LINES

CORE BUSINESS ACTIVITIES

BUSINESS LINES AND LOCATIONS OF THE BUSINESS

SAVITECH’s main business activities: Investment in the education sector.
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CÔNG TY CỔ PHẦN CÔNG NGHỆ SÀI GÒN VIỄN ĐÔNG

Tên Tiếng Anh SAI GON VIEN DONG TECHNOLOGY JOINT STOCK COMPANY

Tên viết tắt SAVITECH

Mã cổ phiếu SVT

Sàn niêm yết HOSE

Vốn đầu tư của chủ sở hữu 173.109.780.000 đồng

Vốn điều lệ 173.109.780.000 đồng

Logo

Giấy CNĐKDN số

0300716891, đăng ký lần đầu ngày 09/12/2003 và đăng ký 

thay đổi lần thứ 19 ngày 17/10/2023, do Sở Kế hoạch và Đầu tư  

TP. Hồ Chí Minh cấp

Website savitechco.com.vn

Địa chỉ 102A Phó Cơ Điều, phường Minh Phụng, TP.HCM

Số điện thoại (028) 3956 0169

Số fax (028) 3956 0893

THÔNG TIN KHÁI QUÁT

NGÀNH NGHỀ KINH DOANH

LĨNH VỰC HOẠT ĐỘNG CHÍNH CỦA CÔNG TY

Lĩnh vực Kinh doanh thương mại - xuất nhập khẩu sản phẩm giấy

NGÀNH NGHỀ VÀ ĐỊA BÀN KINH DOANH

Hoạt động kinh doanh chủ yếu của SAVITECH:

Đầu tư vào lĩnh vực giáo dụcĐầu tư vào lĩnh vực giáo dục

Hiện nay, Savitech đang dần chuyển hướng đầu tư mạnh vào ngành giáo dục, xác định đầu tư vào lĩnh vực Giáo dục là hoạt động 

chiến lược trọng tâm trong định hướng phát triển dài hạn. Thông qua hệ thống 15 cơ sở trường học mang thương hiệu Việt Mỹ 

(VASchools) tại TP.HCM, công ty cung cấp môi trường giáo dục đạt chuẩn quốc tế, đào tạo các cấp học từ mầm non đến hết lớp 12 

tại TP.HCM và các khu đô thị lớn ở các tỉnh thành phía Nam. 

Năm 2025 đánh dấu bước phát triển mạnh mẽ của VASchools:

• Quy mô và mạng lưới: Với 15 cơ sở hoạt động, VASchools tiếp tục củng cố vị thế là một trong những hệ thống giáo dục song 

ngữ hàng đầu tại Việt Nam

• Chương trình đào tạo tiên tiến: Hệ thống liên tục cập nhật và áp dụng các phương pháp giáo dục hiện đại như tích hợp STEM.

• Đầu tư bền vững: Tổng mức đầu tư vào VASchools đến nay đạt 62,379 tỷ đồng, phản ánh cam kết dài hạn của Savitech trong 

việc nâng cao chất lượng giáo dục và xây dựng một hệ thống đào tạo chuẩn quốc tế tại Việt Nam.

ĐỊA BÀN KINH DOANH

Công ty hoạt động chủ yếu tại TP. Hồ Chí Minh và các tỉnh phía Nam. Các cơ sở của VAschools nằm tại các Phường 

trong TP.HCM gồm: Phường Bình Thới, Phường Tân Bình, Phường Phú Định, Phường Hạnh Thông, Phường Thông Tây 

Hội, Phường Hòa Bình, Phường Vĩnh Hội.

Currently, Savitech is gradually shifting its investment focus strongly towards the education industry, identifying 

investment in the education sector as a key strategic activity in its long-term development orientation. Through a 

system of 15 schools under the VASchools brand in Ho Chi Minh City, the company provides an international-standard 

educational environment, training all levels from preschool to grade 12 in Ho Chi Minh City and large urban areas in 

the southern provinces. 

2025 marks a strong development step for VASchools:

•	 Scale and network: With 15 operating campuses, VASchools continues to consolidate its position as one of the 

leading bilingual education systems in Vietnam

•	 Advanced training program: The system continuously updates and applies modern educational methods such 

as STEM integration.

•	 Sustainable investment: Total investment in VASchools to date has reached 62.379 billion VND, reflecting 

Savitech’s long-term commitment to improving the quality of education and building an international-standard 

training system in Vietnam.

LOCATION OF BUSINESS

The company primarily operates in Ho Chi Minh City and the southern provinces. VAschools’ facilities are 

located in various wards within Ho Chi Minh City, including: Binh Thoi Ward, Tan Binh Ward, Phu Dinh 

Ward, Hanh Thong Ward, Thong Tay Hoi Ward, Hoa Binh Ward, and Vinh Hoi Ward.
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2003

2023

1976

2024

The predecessor of Savitech was a state-owned 

enterprise, established in October 1976 under 

the name 23/9 Mechanical Workshop, and in 

August 1996, it was renamed Sai Gon Bicycle 

and Motorcycle Company, under the Ho Chi 

Minh City Department of Industry. During this 

period, the Company underwent many strong 

transformations, in line with the country’s 

economic and social development trends.

The People’s Committee of Ho Chi Minh City 

decided to select Sai Gon Bicycle and Motorcycle 

Company as one of the city’s enterprises eligible for 

equitization. In December 2003, Sai Gon Bicycle and 

Motorcycle Joint Stock Company officially began 

operating under the joint stock company model.

From 2011 to present, Savitech has continuously 

won the IR Awards, being a listed enterprise 

meeting information disclosure standards on the 

stock market for 10 years. The company increased 

its Charter Capital to 173,109,780,000 VND due 

to the issuance of shares for dividend payments 

(execution Percentage of 14.99993%).

Sai Gon Vien Dong Technology Joint Stock 

Company continues to be one of 424 listed 

enterprises to achieve the title of “Enterprise 

meeting Information Disclosure Standards” and is 

an enterprise honored for 11 terms.

ESTABLISHMENT AND DEVELOPMENT PROCESS

The company increased its Charter Capital to 

115,795,740,000 VND due to the issuance of shares 

for dividend payments (execution percentage of 

10%). At the same time, it divested all capital at 

VIDON CORP and Toan Luc Trading Joint Stock 

Company.

For 02 consecutive years, the company won the IR 

Awards; in 2022, Savitech was one of 385 enterprises 

meeting the information disclosure standards 

on the stock market. The company increased its 

Charter Capital to 150,533,690,000 VND due to the 

issuance of shares for dividend payments (execution 

Percentage of 30%).

2007

2022

2011

2020

In October 2007, the company officially changed 

its name to Savitech to align with the strategy of 

diversifying business sectors and the development 

trend of international integration. At the same time, 

it created favorable conditions for the company’s 

long-term education development investment 

strategy and began focusing on building resources 

to participate in operating and managing the 

VASchools system.

On October 5, 2011, Savitech officially listed its 

shares on the Vietnamese stock market (HOSE) 

with the stock symbol SVT. The number of shares 

listed for the first time was 8,700,000 shares.

2025

Marks a strategic turning point for Savitech as it 

transitions from an investment model to directly 

operating in the education sector, thus driving 

growth in core revenue and gradually building a 

foundation for long-term sustainable development. 

During the year, SVT was honored to receive the IR 

Awards, ranking among the 460 listed companies 

that meet the disclosure standards on the stock 

market.

2021

Savitech won the IR Awards 2021, being 1 of 389 

listed enterprises that successfully fulfilled its 

Information Disclosure obligations.
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GOVERNANCE MODEL

The corporate governance model is organized according to the Law on Enterprises (2020) and the 

company’s Charter, including:

•	 General Meeting of Shareholders

•	 Board of Directors

•	 Board of Supervisors

•	 Board of Management

MANAGEMENT STRUCTURE

The company’s management structure is built on the principle of division and management according to work functions, 

with close relationships with each other. The General Director manages and operates through decentralization and 

delegation of authority to directly resolve specific work through department heads.

GENERAL MEETING OF SHAREHOLDERS

BOARD OF DIRECTORS

INTERNAL AUDIT DEPARTMENT

BOARD OF MANAGEMENT

BOARD OF SUPERVISORS

 INVESTMENT 

AND

DEVELOPMENT

DEPARTMENT

BUSINESS

DEPARTMENT

FINANCE AND

ACCOUNTING

DEPARTMENT

 ADMINISTRATION 

AND

HR DEPARTMENT

INFORMATION ABOUT GOVERNANCE MODEL, BUSINESS 
ORGANIZATION AND MANAGERIAL APPARATUS

MANAGEMENT STRUCTURE

General Meeting of Shareholders
The General Meeting of Shareholders (GMS) is the highest authority of the company, consisting of all share-

holders with voting rights. The GMS has the right to decide on issues within its authority according to the 

provisions of the law and the company’s Charter.

Board of Directors
The Board of Directors is the management body of the company, with full authority on behalf of the company 

to decide, exercise the rights and obligations of the company, except for rights and obligations under the au-

thority of the General Meeting of Shareholders.

The Board of Supervisors
The Board of Supervisors is a body elected by the GMS, tasked with inspecting the reasonableness and legality 

of the governance and administration of the company’s business activities. The Board of Supervisors operates 

independently of the BoD and the Board of Management.

Internal Audit Department
The Internal Audit Department is a body established by the BOD, tasked with not only inspecting periodic 

financial statements but also inspecting and evaluating the effectiveness and compliance of all activities af-

fecting the enterprise’s goals and plans.

Board of Management

Departments

Investment and Development Department

The General Director is the executive, having the highest decision-making authority on all matters related to 

the daily operations of the company and is responsible to the Board of Directors for the exercise of assigned 

rights and duties. The Deputy General Director and functional Directors assist the General Director and are 

responsible to the General Director for their assigned tasks and duties.

•	 Advise the Board of Directors and the General Director on investment and development strategies;

•	 Plan and execute the search and exploitation of new investment projects in line with the strategic 

orientations of the Board of Directors and the Board of Management;

•	 Prepare content and documents for the Board of Directors and the General Director to contact and 

negotiate with domestic and foreign partners regarding investment cooperation, joint ventures, and 

project implementation partnerships;

•	 Manage and supervise the implementation and operation of the company’s investment projects, and 

propose measures to resolve difficulties and obstacles;

•	 Perform other tasks as directed by the Board of Directors and the General Director.
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MANAGEMENT STRUCTURE

Departments

Business Department

Finance – Accounting Department

Administration – Human Resources Department

•	 Prepare annual business plans and draft general strategies;

•	 Set short-term business goals and plans based on the assigned plan;

•	 Monitor, compile statistics, and report on the implementation of short-term and annual business 

plans to the Board of Management;

•	 Execute and take responsibility for the approved business, consumption, and market plans;

•	 Perform other tasks as directed by the Board of Management.

•	 Prepare and balance financial plans to serve the company’s business operations and new invest-

ment projects;

•	 Account for consumption to calculate business results, and conduct periodic and ad-hoc inventory 

of finished goods;

•	 Advise the General Director on financial strategies (debt-to-equity structure, capital sources, and 

cost of capital, etc.); investment decisions, management operations; and internal controls to ensure 

the highest added value for shareholders;

•	 Consolidate and report monthly, quarterly, semi-annual, and annual final accounts as prescribed;

•	 Perform other tasks as directed by the Board of Management.

•	 Draft the organizational structure; define the functions and duties of units within the company;

•	 Conduct training and promotion for employees, manage social insurance regimes; protect internal 

security; and manage employee records;

•	 Procure and manage company assets;

•	 Control quality documents and records; record data, analyze, evaluate, and report on the perfor-

mance of tasks as well as the requirements of the Quality Management System according to ISO 

9001:2000 standards…

•	 Perform other tasks as directed by the Board of Management.

SUBSIDIARIES, ASSOCIATED COMPANIES

Subsidiaries: None

Associate Company

Associate Company

Hoang Viet Investment Development Education Corporation

Toan Luc Paper Joint Stock Company

Address:

Business Sector:

The charter capital of the 

investment company:

Number of shares:

Ownership percentage:

Address:

Business Sector:

The charter capital of the 

investment company:

Number of shares:

Ownership percentage:

252 Lac Long Quan, Binh Thoi Ward, Ho Chi Minh City

Culture, Education

136,890,000,000 VND

4,106,700 (Shares)

30,00%

Lot A2-8, N5 Road, Tay Bac Cu Chi Industrial Park, Tan An Hoi 

Commune, Ho Chi Minh City

Import-Export Trading

230,400,000,000 VND 

8,241,600 shares

35,77%

INFORMATION ABOUT GOVERNANCE MODEL, BUSINESS 
ORGANIZATION AND MANAGERIAL APPARATUS
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MAIN OBJECTIVES OF THE COMPANY

With the goal of “Sustainable Development – 

Reaching Further with the Community,” Savitech 

focuses on developing core business areas and 

long-term investments, while optimizing value 

for customers, employees, and shareholders. The 

main objectives are clearly and specifically defined 

as follows:

In education: Savitech identifies investment in 

education as a key strategy with a system of 15 

schools under the VASchools brand. The company 

is committed to providing an advanced learning 

environment, integrating technology and bilingual 

training programs, to improve the quality of 

education and develop the young generation 

comprehensively in knowledge and life skills.

In finance: Savitech focuses on maintaining 

strong potential to promote strategic investment 

projects. The company focuses on cooperating to 

implement projects with associated units, while 

continuing to seek new opportunities to maximize 

profits. Existing investments provide a stable source 

of revenue and create a foundation for sustainable 

development, helping Savitech strengthen its 

position in the financial investment market.

In human resources: Build human resource policies 

that meet international standards. The company 

aims to create an ideal working environment 

where employees can maximize their capabilities 

and commit long-term. From investing in training 

and professional development to competitive 

welfare regimes, Savitech not only attracts but 

also retains excellent talent, contributing to taking 

the Savitech brand further in the domestic and 

international markets.

In community and environment: Committed 

to actively participating in community activities, 

creating social value through educational and 

charitable projects. In parallel, Savitech constantly 

applies environmentally friendly technology, 

reduces energy consumption, and promotes 

environmental protection awareness throughout 

the entire operating system. 

In shareholders and partners: Focus on increasing 

sustainable value for shareholders by ensuring 

revenue, profit, and dividend growth. At the same 

time, the company expands strategic cooperation 

relationships with reputable partners at home and 

abroad to enhance financial capacity and long-

term development.

DEVELOPMENT ORIENTATIONS
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CÁC MỤC TIÊU CHỦ YẾU 

Với mục tiêu “Phát triển bền vững – Vươn xa cùng cộng 

đồng,” Savitech tập trung phát triển các lĩnh vực kinh 

doanh cốt lõi và đầu tư dài hạn, đồng thời tối ưu hóa giá 

trị mang lại cho khách hàng, nhân viên và cổ đông. Các 

mục tiêu chủ yếu được xác định rõ ràng và cụ thể như 

sau:

Về lĩnh vực giáo dục: Savitech xác định đầu tư vào giáo 

dục là chiến lược trọng tâm với hệ thống 15 trường học 

mang thương hiệu Việt Mỹ (VASchools). Công ty cam kết 

cung cấp môi trường học tập tiên tiến, tích hợp công nghệ 

và chương trình đào tạo song ngữ, nhằm nâng cao chất 

lượng giáo dục, phát triển thế hệ trẻ toàn diện về kiến 

thức và kỹ năng sống

Về lĩnh vực tài chính: Savitech chú trọng duy trì tiềm lực 

vững mạnh để đẩy mạnh các dự án đầu tư chiến lược. 

Công ty tập trung hợp tác triển khai các dự án với các đơn 

vị liên kết, đồng thời tiếp tục tìm kiếm cơ hội mới nhằm 

tối đa hóa lợi nhuận. Các khoản đầu tư hiện hữu mang lại 

nguồn thu ổn định và tạo tiền đề cho sự phát triển bền 

vững, giúp Savitech tăng cường vị thế trên thị trường đầu 

tư tài chính

Về đội ngũ nhân viên: Xây dựng chính sách nhân sự đạt 

tiêu chuẩn quốc tế. Công ty hướng đến việc tạo dựng một 

môi trường làm việc lý tưởng, nơi nhân viên được phát 

triển tối đa năng lực và gắn bó lâu dài. Từ việc đầu tư 

vào đào tạo, bồi dưỡng chuyên môn đến các chế độ phúc 

lợi cạnh tranh, Savitech không chỉ thu hút mà còn giữ 

chân những nhân tài xuất sắc, góp phần đưa thương hiệu 

Savitech vươn xa trên thị trường trong nước và quốc tế.

Về cộng đồng và môi trường: Cam kết tích cực tham gia 

các hoạt động vì cộng đồng, tạo giá trị xã hội thông qua 

các dự án giáo dục và từ thiện. Song song đó, Savitech 

không ngừng áp dụng công nghệ thân thiện với môi 

trường, giảm thiểu tiêu thụ năng lượng, và thúc đẩy ý thức 

bảo vệ môi trường trong toàn bộ hệ thống vận hành. 

Về cổ đông và đối tác: Chú trọng gia tăng giá trị bền vững 

cho cổ đông thông qua việc đảm bảo tăng trưởng doanh 

thu, lợi nhuận và cổ tức. Đồng thời, công ty mở rộng quan 

hệ hợp tác chiến lược với các đối tác uy tín trong và ngoài 

nước, nhằm nâng cao năng lực tài chính và phát triển dài 

hạn.

ĐỊNH HƯỚNG PHÁT TRIỂN

CHIẾN LƯỢC PHÁT TRIỂN TRUNG
VÀ DÀI HẠN

CÁC MỤC TIÊU PHÁT TRIỂN 
BỀN VỮNG 

Savitech cam kết mạnh mẽ trong việc tích hợp các mục 

tiêu phát triển bền vững vào toàn bộ hoạt động của mình, 

đảm bảo cân bằng giữa tăng trưởng kinh tế và trách 

nhiệm xã hội. Những chương trình chính của công ty 

trong ngắn hạn và trung hạn bao gồm:

Bảo vệ môi trường: Công ty luôn chú trọng nâng cao nhận 

thức và trách nhiệm bảo vệ môi trường trong mọi hoạt 

động kinh doanh. Savitech đã triển khai các chính sách 

thân thiện với môi trường, áp dụng công nghệ hiện đại để 

giảm thiểu khí thải, tiết kiệm năng lượng và hạn chế rác 

thải. Đồng thời, công ty tổ chức các chương trình đào tạo 

nội bộ để nâng cao ý thức bảo vệ môi trường cho toàn 

thể cán bộ, nhân viên, góp phần xây dựng văn hóa doanh 

nghiệp gắn kết với phát triển bền vững.

Nâng cao chất lượng giáo dục: Trong nhiều năm qua, 

Savitech đã phối hợp chặt chẽ với hệ thống trường Việt 

Mỹ (VASchools) để cung cấp môi trường giáo dục tiên 

tiến và toàn diện. Công ty không chỉ tập trung đầu tư 

vào cơ sở vật chất mà còn hỗ trợ xây dựng các chương 

trình học nhằm trang bị cho học sinh những kỹ năng và 

kiến thức cần thiết để trở thành những công dân có trách 

nhiệm và đóng góp tích cực vào xã hội trong tương lai.

Tạo giá trị cho người lao động: Công ty không ngừng tạo 

ra cơ hội việc làm chất lượng, tăng cường chế độ phúc lợi, 

đảm bảo chăm sóc sức khỏe và an toàn lao động cho cán 

bộ nhân viên. Các biện pháp như phòng chống cháy nổ, 

xây dựng môi trường làm việc an toàn và thân thiện luôn 

được ưu tiên hàng đầu. Đồng thời, Savitech thực hiện các 

chương trình đào tạo và phát triển nhân tài để nâng cao 

năng lực của đội ngũ, tạo động lực gắn kết lâu dài.

Đóng góp cho cộng đồng: Công ty tích cực tham gia 

vào các hoạt động xã hội và từ thiện nhằm hỗ trợ những 

nhóm người yếu thế trong cộng đồng. Savitech triển khai 

các chương trình học bổng, tài trợ giáo dục cho học sinh 

nghèo, và các dự án cộng đồng nhằm cải thiện đời sống 

người dân địa phương, khẳng định trách nhiệm xã hội của 

công ty.

Xây dựng và triển khai các kế hoạch kinh doanh với 

trọng tâm rõ ràng, định hướng phát triển bền vững, tập 

trung vào những hoạt động mang lại giá trị lâu dài và tối 

ưu hóa lợi ích cho cổ đông. Kiên định với chiến lược phát 

triển đã đề ra, nhưng sẵn sàng linh hoạt và chủ động 

tái cấu trúc mạnh mẽ khi cần thiết để thích ứng với thị 

trường và đảm bảo sự phát triển bền vững của công ty.

Rà soát, đánh giá lại các khoản đầu tư tài chính, tập 

trung đẩy mạnh đầu tư vào các công ty tiềm năng trong 

lĩnh vực giáo dục và thương mại có tỷ suất lợi nhuận cao 

và khả năng tăng trưởng bền vững, ổn định. Đồng thời, 

công ty không ngừng tìm kiếm cơ hội đầu tư mới, phù 

hợp với định hướng phát triển bền vững và năng lực tài 

chính hiện tại. Duy trì và mở rộng các mối quan hệ liên 

kết - hợp tác với các doanh nghiệp trong và ngoài nước, 

tích cực tìm kiếm các đối tác và nhà đầu tư uy tín nhằm 

thu hút nguồn vốn đầu tư, nâng cao tiềm lực tài chính 

nhằm thực hiện các chiến lược đầu tư của doanh nghiệp.

Cải tiến cơ cấu tổ chức, hướng đến mô hình tinh gọn, hiệu 

quả và hiện đại. Công ty chú trọng vào việc nâng cao 

hiệu suất làm việc của đội ngũ quản lý và nhân viên, kết 

hợp xây dựng các chế độ đãi ngộ hấp dẫn và công bằng.  

Cam kết thúc đẩy đổi mới sáng tạo trong mọi hoạt động. 

Ứng dụng các công nghệ quản lý và vận hành hiện đại 

nhằm cải thiện hiệu quả kinh doanh, đồng thời đảm bảo 

sự phát triển linh hoạt trước những biến động của thị 

trường.

DEVELOPMENT STRATEGIES IN 
MEDIUM AND LONG TERM

SUSTAINABLE DEVELOPMENT 
GOALS

Savitech is strongly committed to integrating 

sustainable development goals into all its activities, 

ensuring a balance between economic growth and 

social responsibility. The company’s main programs in 

the short and medium term include:

Environmental protection: The company always 

focuses on raising awareness and responsibility for 

environmental protection in all business activities. 

Savitech has implemented environmentally friendly 

policies, applying modern technology to minimize 

emissions, save energy, and limit waste. At the same 

time, the company organizes internal training programs 

to raise environmental protection awareness for all staff 

and employees, contributing to building a corporate 

culture associated with sustainable development.

Improving the quality of education: Over the past 

many years, Savitech has coordinated closely with 

the VASchools system to provide an advanced and 

comprehensive educational environment. The company 

not only focuses on investing in facilities but also 

supports the construction of study programs to equip 

students with the necessary skills and knowledge to 

become responsible citizens and contribute positively 

to society in the future.

Creating value for employees: The company constantly 

creates quality job opportunities, enhances welfare 

regimes, and ensures health care and occupational 

safety for staff and employees. Measures such as 

fire prevention, building a safe and friendly working 

environment are always prioritized. At the same time, 

Savitech implements training and talent development 

programs to improve the capacity of the team, creating 

motivation for long-term commitment.

Contributing to the community: The company actively 

participates in social and charitable activities to 

support vulnerable groups in the community. Savitech 

implements scholarship programs, educational 

sponsorship for poor students, and community projects 

to improve the lives of local people, affirming the 

company’s social responsibility.

Build and implement business plans with clear 

focus, sustainable development orientation, 

focusing on activities that bring long-term value 

and optimize benefits for shareholders. Remain 

steadfast with the set development strategy 

but be ready to be flexible and proactively 

restructured strongly when necessary to adapt 

to the market and ensure the sustainable 

development of the company.

Review and re-evaluate financial investments, 

focusing on promoting investment in potential 

companies in the education and commerce 

sectors with high profit margins and the ability 

to grow sustainably and stably. At the same time, 

the company constantly seeks new investment 

opportunities, consistent with sustainable 

development orientation and current financial 

capacity. Maintain and expand association-

cooperation relationships with domestic and 

foreign enterprises, actively seeking reputable 

partners and investors to attract investment 

capital, and enhance financial potential 

to implement the enterprise’s investment 

strategies.

Improve the organizational structure, aiming 

for a lean, efficient, and modern model. The 

company focuses on improving the work 

performance of the management team and 

employees, combined with building attractive 

and fair remuneration regimes. Committed 

to promoting innovation in all activities. 

Apply modern management and operational 

technologies to improve business efficiency, 

while ensuring flexible development in the face 

of market fluctuations.
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ECONOMIC RISKS ENVIRONMENTAL RISK

In 2025, the global economy continues to face 

many fluctuations due to geopolitical instability, 

the trend of increasing trade protectionism, and 

local disruptions in the supply chain. Slow growth 

in some major economies along with fluctuations in 

the international financial market have had a certain 

impact on trade, investment, and market sentiment.

In Vietnam, the macroeconomy continues to 

maintain stability with GDP growth in 2025 reaching 

approximately 8.02%. However, the recovery 

momentum of domestic consumption is still slow, 

while capital costs and competitive pressure in many 

industries remain high. For the education sector, 

adjusting tuition fees according to the roadmap 

along with increasing operating costs may affect the 

demand and profit margins of educational units.

In that context, Savitech maintains its orientation of 

restructuring operations towards a lean and efficient 

model to adapt to the business environment. The 

Company continues to focus resources on financial 

investment and education sectors – areas that 

provide stable profitability and align with long-term 

development strategies. Simultaneously, Savitech 

continues to review and restructure business 

activities, optimize the management apparatus, and 

enhance operational efficiency to utilize resources 

effectively. The Company strengthens the supervision 

and evaluation of investment performance while 

maintaining close coordination with strategic 

partners and joint venture/associate companies. 

Through this, Savitech is gradually consolidating 

its financial foundation, enhancing management 

capacity, and creating a premise for stable and 

sustainable development in the next phase.

Currently, Savitech focuses on investing in the 

education sector, including the VASchools system. In 

the context of climate change and the increasingly 

emphasized trend of sustainable development, 

environmental risks are becoming a factor that needs 

attention in the operations of the education industry. 

Requirements for safe facilities, green learning 

spaces, efficient energy use, and compliance with 

environmental standards can increase investment 

and operating costs for educational institutions.

Besides that, factors such as extreme weather, 

requirements for environmental standards, fire 

prevention and fighting, and facility management 

being increasingly tightened can also affect the 

operations of educational units. These changes can 

create certain pressure on the investment plans and 

long-term development strategies of businesses in 

the education sector.

RISKS

RISKS IN THE EDUCATION INDUSTRY

In 2025, Savitech continues to focus on investing and implementing business in the education sector and therefore 

is influenced by market fluctuations as well as the characteristics of the industry. The Company’s revenue mainly 

comes from financial activities through investments in the VASchools system. However, the private education sec-

tor is facing increasing competition among training institutions, while parents are increasingly concerned about 

training quality, learning experience, and tuition fees. Besides that, operating costs tend to increase along with 

higher requirements for facilities, teaching staff, and the application of technology in teaching, which may create 

certain pressure on the operational efficiency of educational units.

Given the above factors, Savitech continues to closely monitor the development of the education market and 

strengthen the supervision of the effectiveness of investments in this sector, while maintaining a cautious and 

long-term investment strategy. The Company coordinates with associate companies in market research, upgrad-

ing facilities, improving training programs, and developing teaching staff, while prioritizing education models that 

apply technology, bilingual programs, and comprehensive skill development for students. Additionally, Savitech 

promotes communication and brand building activities to enhance competitiveness, thereby aiming to optimize 

investment efficiency and leverage the growth potential of the private education market.
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RỦI RO KINH TẾ RỦI RO MÔI TRƯỜNG

Năm 2025, kinh tế toàn cầu tiếp tục đối mặt với nhiều biến 

động do bất ổn địa chính trị, xu hướng gia tăng chủ nghĩa bảo 

hộ thương mại và những gián đoạn cục bộ trong chuỗi cung 

ứng. Tăng trưởng chậm tại một số nền kinh tế lớn cùng với 

biến động của thị trường tài chính quốc tế đã ảnh hưởng nhất 

định đến hoạt động thương mại, đầu tư và tâm lý thị trường.

Tại Việt Nam, kinh tế vĩ mô tiếp tục duy trì ổn định với tăng 

trưởng GDP năm 2025 đạt khoảng 8,02%. Tuy nhiên, đà phục 

hồi của tiêu dùng nội địa vẫn còn chậm, trong khi chi phí vốn 

và áp lực cạnh tranh trong nhiều ngành vẫn ở mức cao. Đối với 

lĩnh vực giáo dục, việc điều chỉnh học phí theo lộ trình cùng 

với chi phí vận hành gia tăng có thể ảnh hưởng đến sức cầu và 

biên lợi nhuận của các đơn vị giáo dục.

Trước bối cảnh đó, Savitech duy trì định hướng tái cấu trúc 

hoạt động theo hướng tinh gọn và hiệu quả nhằm thích ứng với 

môi trường kinh doanh. Công ty tiếp tục tập trung nguồn lực 

vào các lĩnh vực đầu tư tài chính và giáo dục – những mảng 

hoạt động mang lại hiệu quả sinh lời ổn định và phù hợp với 

chiến lược phát triển dài hạn. Song song đó, Savitech tiếp tục 

rà soát và cơ cấu lại các hoạt động kinh doanh, tối ưu hóa bộ 

máy quản lý và nâng cao hiệu quả vận hành nhằm sử dụng 

nguồn lực một cách hiệu quả. Công ty tăng cường giám sát 

và đánh giá hiệu quả các khoản đầu tư, đồng thời duy trì sự 

phối hợp chặt chẽ với các đối tác chiến lược và các đơn vị liên 

doanh, liên kết. Qua đó, Savitech từng bước củng cố nền tảng 

tài chính, nâng cao năng lực quản trị và tạo tiền đề cho sự phát 

triển ổn định, bền vững trong giai đoạn tiếp theo

Hiện nay Savitech tập trung đầu tư vào lĩnh vực giáo dục, 

trong đó có hệ thống trường Việt Mỹ. Trong bối cảnh biến 

đổi khí hậu và xu hướng phát triển bền vững ngày càng 

được chú trọng, các rủi ro môi trường đang trở thành yếu tố 

cần được quan tâm trong hoạt động của ngành giáo dục. 

Những yêu cầu về cơ sở vật chất an toàn, không gian học 

tập xanh, sử dụng năng lượng hiệu quả và tuân thủ các tiêu 

chuẩn môi trường có thể làm gia tăng chi phí đầu tư và vận 

hành đối với các cơ sở giáo dục.

Bên cạnh đó, các yếu tố như thời tiết cực đoan, yêu cầu 

về tiêu chuẩn môi trường, phòng cháy chữa cháy và quản 

lý cơ sở vật chất ngày càng được siết chặt cũng có thể 

ảnh hưởng đến hoạt động vận hành của các đơn vị giáo 

dục. Những thay đổi này có thể tạo áp lực nhất định đối với 

kế hoạch đầu tư và chiến lược phát triển dài hạn của các 

doanh nghiệp trong lĩnh vực giáo dục

CÁC RỦI RO

RỦI RO NGÀNH GIÁO DỤC

Trong năm 2025, Savitech tiếp tục tập trung đầu tư và triển khai kinh doanh trong lĩnh vực giáo dục và do đó chịu ảnh hưởng từ 

các biến động của thị trường cũng như đặc thù của ngành. Doanh thu của Công ty chủ yếu đến từ hoạt động tài chính thông qua 

đầu tư vào hệ thống trường Việt Mỹ (VASchools). Tuy nhiên, lĩnh vực giáo dục tư thục đang đối mặt với mức độ cạnh tranh ngày 

càng gia tăng giữa các cơ sở đào tạo, trong khi phụ huynh ngày càng quan tâm đến chất lượng đào tạo, trải nghiệm học tập và 

mức học phí. Bên cạnh đó, chi phí vận hành có xu hướng tăng cùng với yêu cầu cao hơn về cơ sở vật chất, đội ngũ giáo viên và 

ứng dụng công nghệ trong giảng dạy, có thể tạo áp lực nhất định đến hiệu quả hoạt động của các đơn vị giáo dục.

Trước những yếu tố trên, Savitech tiếp tục theo dõi chặt chẽ diễn biến của thị trường giáo dục và tăng cường giám sát hiệu quả 

các khoản đầu tư trong lĩnh vực này, đồng thời duy trì chiến lược đầu tư thận trọng và dài hạn. Công ty phối hợp với các đơn vị liên 

kết trong việc nghiên cứu thị trường, nâng cấp cơ sở vật chất, cải tiến chương trình đào tạo và phát triển đội ngũ giáo viên, đồng 

thời ưu tiên các mô hình giáo dục ứng dụng công nghệ, chương trình song ngữ và phát triển kỹ năng toàn diện cho học sinh. Bên 

cạnh đó, Savitech đẩy mạnh hoạt động truyền thông và xây dựng thương hiệu nhằm nâng cao năng lực cạnh tranh, qua đó hướng 

tới tối ưu hiệu quả đầu tư và tận dụng tiềm năng tăng trưởng của thị trường giáo dục tư nhân
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RISKS ASSOCIATED WITH INVESTMENTS IN SUBSIDIARIES AND ASSOCIATES

Savitech allocates a significant portion of capital to joint ventures and associate companies to increase investment 

efficiency and expand growth opportunities. However, these investments also carry certain risks because the 

operational performance of the invested businesses directly affects the Company’s overall financial results. 

In case these units face difficulties such as revenue decline, market fluctuations, or ineffective management, 

Savitech’s profit and investment value may be impacted.

Additionally, due to the nature of investments without direct control, investment efficiency is affected by 

objective factors such as management capacity, strategic orientation, and transparency in the operations of the 

leadership at the invested units. Risks related to corporate governance, financial transparency, changes in key 

personnel, or conflicts of interest between parties can affect the value of investment as well as the revenue from 

the Company’s investment activities.

Faced with these risks, Savitech strengthens the supervision and periodic evaluation of the operational 

performance of joint ventures and associate companies, while maintaining close coordination with partners 

to support business strategic orientation and enhance management capacity. Additionally, the Company 

continues to implement a cautious investment strategy, gradually expanding and diversifying the investment 

portfolio into businesses with growth potential in related fields. Through diversifying revenue sources and 

reducing dependence on a specific group of partners or industry, Savitech aims to ensure stable and sustainable 

investment efficiency in the long term.
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RỦI RO ĐẦU TƯ VÀO CÔNG TY CON, LIÊN KẾT

Savitech phân bổ một phần đáng kể nguồn vốn vào các công ty liên doanh, liên kết nhằm gia tăng hiệu quả đầu tư và mở rộng 

cơ hội tăng trưởng. Tuy nhiên, các khoản đầu tư này cũng tiềm ẩn những rủi ro nhất định do hiệu quả hoạt động của các doanh 

nghiệp được đầu tư có ảnh hưởng trực tiếp đến kết quả tài chính tổng thể của Công ty. Trong trường hợp các đơn vị này gặp 

khó khăn như suy giảm doanh thu, biến động thị trường hoặc hoạt động quản trị chưa hiệu quả, lợi nhuận và giá trị khoản đầu 

tư của Savitech có thể bị tác động.

Bên cạnh đó, với đặc thù là các khoản đầu tư không trực tiếp kiểm soát, hiệu quả đầu tư bị ảnh hưởng bởi các yếu tố khách 

quan như năng lực quản trị, định hướng chiến lược và tính minh bạch trong hoạt động của ban lãnh đạo tại các đơn vị được đầu 

tư. Các rủi ro liên quan đến quản trị doanh nghiệp, minh bạch tài chính, thay đổi nhân sự chủ chốt hoặc xung đột lợi ích giữa 

các bên có thể ảnh hưởng đến giá trị đầu tư cũng như nguồn thu từ hoạt động đầu tư của Công ty.

Trước những rủi ro này, Savitech tăng cường giám sát và đánh giá định kỳ hiệu quả hoạt động của các công ty liên doanh, liên 

kết, đồng thời duy trì sự phối hợp chặt chẽ với các đối tác nhằm hỗ trợ định hướng chiến lược kinh doanh và nâng cao năng lực 

quản trị. Bên cạnh đó, Công ty tiếp tục thực hiện chiến lược đầu tư thận trọng, từng bước mở rộng và đa dạng hóa danh mục 

đầu tư vào các doanh nghiệp có tiềm năng tăng trưởng trong các lĩnh vực liên quan. Thông qua việc đa dạng hóa nguồn thu 

và giảm mức độ phụ thuộc vào một nhóm đối tác hoặc ngành cụ thể, Savitech hướng tới đảm bảo hiệu quả đầu tư ổn định và 

bền vững trong dài hạn.

CÁC RỦI RO

RỦI RO PHÁP LUẬT

RỦI RO KHÁC

Savitech hoạt động trong môi trường pháp lý có phạm vi điều chỉnh rộng và ngày càng được chuẩn hóa. Công ty chịu sự điều 

chỉnh của nhiều văn bản pháp luật quan trọng như Luật Doanh nghiệp, Luật Đầu tư, Luật Thương mại, Luật Kế toán, Luật Lao 

động, pháp luật về thuế cùng các quy định hướng dẫn liên quan. Những quy định này tác động trực tiếp đến hoạt động quản 

trị doanh nghiệp, nghĩa vụ báo cáo – công bố thông tin, quản trị tài chính – kế toán và quản lý nhân sự, đòi hỏi doanh nghiệp 

phải thường xuyên cập nhật và đảm bảo tuân thủ đầy đủ.

Trong lĩnh vực giáo dục – trụ cột chính trong chiến lược phát triển của công ty, Savitech chịu sự quản lý của Luật Giáo dục và 

các quy định liên quan đến chất lượng đào tạo, cơ sở vật chất và chính sách học phí. Các tiêu chuẩn quản lý ngày càng được 

nâng cao, yêu cầu doanh nghiệp không chỉ đảm bảo tuân thủ mà còn phải đầu tư để đáp ứng các yêu cầu của cơ quan quản 

lý. Điều này có thể tạo áp lực nhất định trong bối cảnh chi phí vận hành gia tăng và môi trường cạnh tranh ngày càng cao.

Với tư cách là doanh nghiệp niêm yết, Công ty còn chịu sự điều chỉnh của pháp luật chứng khoán và quy định của Luật Chứng 

khoán về công bố thông tin, quản trị công ty, giao dịch với bên liên quan, kiểm toán/soát xét và chuẩn hóa báo cáo. Trong bối 

cảnh thị trường chứng khoán Việt Nam ngày càng tăng cường yêu cầu về minh bạch thông tin và chuẩn hóa quản trị, việc tuân 

thủ các quy định này vừa là thách thức, vừa là cơ hội để Savitech nâng cao tính minh bạch và củng cố uy tín với cổ đông và 

nhà đầu tư.

Bên cạnh đó, hệ thống pháp luật tại Việt Nam vẫn đang tiếp tục được điều chỉnh và hoàn thiện theo hướng nâng cao kỷ luật 

tuân thủ và minh bạch hóa môi trường kinh doanh. Mặc dù các cải cách này góp phần tạo điều kiện thuận lợi cho doanh nghiệp 

phát triển bền vững, nhưng sự thay đổi trong chính sách hoặc cách thức thực thi đôi khi có thể phát sinh độ trễ hoặc khác biệt 

trong áp dụng, tiềm ẩn rủi ro nếu doanh nghiệp không kịp thời cập nhật và thích ứng.

Nhận thức rõ các rủi ro pháp luật, Công ty tiếp tục củng cố hệ thống quản trị tuân thủ theo hướng chủ động và phòng ngừa. 

Savitech duy trì đội ngũ pháp lý chuyên biệt để theo dõi sát sao các thay đổi trong hệ thống pháp luật, đồng thời tổ chức đào 

tạo nội bộ nhằm nâng cao nhận thức và kỹ năng tuân thủ cho các phòng ban. Bên cạnh đó, quy trình vận hành được thiết kế 

chặt chẽ, đảm bảo tuân thủ đầy đủ các quy định hiện hành. Những nỗ lực này giúp Công ty kiểm soát rủi ro pháp lý hiệu quả, 

đồng thời tạo nền tảng cho hoạt động ổn định và phát triển bền vững trong dài hạn

Ngoài các rủi ro nêu trên, Savitech còn chịu tác động từ các yếu tố bất khả kháng như thiên tai, dịch bệnh, cháy nổ, tai nạn hoặc 

các biến động địa chính trị. Năm 2025, Việt Nam ghi nhận mức độ thiên tai bất thường và nghiêm trọng với loạt kỷ lục về bão, 

áp thấp nhiệt đới và các đợt lũ lớn gây ngập sâu trên diện rộng. Những sự kiện này thường khó dự báo và có thể gây ảnh hưởng 

đến hoạt động vận hành, tài sản, nguồn nhân lực cũng như làm gián đoạn hoạt động kinh doanh của Công ty.

Nhằm hạn chế các tác động tiêu cực từ những rủi ro này, Savitech triển khai các biện pháp phòng ngừa và quản trị rủi ro phù 

hợp, bao gồm việc mua bảo hiểm cho các tài sản quan trọng, tăng cường hệ thống an toàn và phòng cháy chữa cháy, đồng 

thời tổ chức đào tạo định kỳ cho nhân viên về an toàn lao động và ứng phó tình huống khẩn cấp. Bên cạnh đó, Công ty duy trì 

việc kiểm tra và đánh giá rủi ro thường xuyên để kịp thời điều chỉnh các biện pháp quản lý, góp phần đảm bảo hoạt động ổn 

định và bền vững.

LEGAL RISK

OTHER RISKS

Savitech operates in a legal environment with a broad and increasingly standardized scope of regulation. The 

Company is subject to many important legal documents such as the Law on Enterprises, Law on Investment, 

Law on Commerce, Law on Accounting, Labor Law, tax laws, and related guiding regulations. These regulations 

directly impact on corporate governance, reporting and information disclosure obligations, financial and ac-

counting management, and human resources management, requiring the business to regularly update and 

ensure full compliance.

In the education sector – the main pillar of the Company’s development strategy, Savitech is subject to the Law 

on Education and regulations related to training quality, facilities, and tuition policies. Management standards 

are increasingly being raised, requiring businesses not only to ensure compliance but also to invest to meet the 

requirements of regulatory agencies. This may create certain pressure in the context of rising operating costs 

and an increasingly competitive environment.

As a listed company, the Company is also subject to securities laws and regulations of the Law on Securities re-

garding information disclosure, corporate governance, transactions with related parties, audit/review, and report 

standardization. In the context of the Vietnamese stock market increasingly strengthening requirements for 

information transparency and governance standardization, complying with these regulations is both a challenge 

and an opportunity for Savitech to enhance transparency and consolidate its reputation with shareholders and 

investors.

Besides that, the legal system in Vietnam is still being adjusted and perfected towards enhancing compliance 

discipline and transparency in the business environment. Although these reforms contribute to creating favor-

able conditions for businesses to develop sustainably, changes in policies or implementation methods can some-

times lead to delays or differences in application, posing risks if the business does not timely update and adapt.

Clearly aware of legal risks, the Company continues to strengthen its compliance management system towards 

a proactive and preventive approach. Savitech maintains a specialized legal team to closely monitor changes in 

the legal system and organizes internal training to enhance awareness and compliance skills for departments. 

Additionally, operational processes are strictly designed to ensure full compliance with current regulations. 

These efforts help the Company control legal risks effectively while creating a foundation for stable operation 

and sustainable long-term development.

In addition to the above risks, Savitech is also affected by force majeure factors such as natural disasters, epidemics, 

fires, accidents, or Geopolitical fluctuations. In 2025, Vietnam recorded an abnormal and severe level of natural 

disasters with a series of records regarding storms, tropical depressions, and major floods causing deep flooding 

on a large scale. These events are often difficult to predict and can affect the Company’s operations, assets, 

human resources, and disrupt business activities.

To limit the negative impacts of these risks, Savitech implements appropriate preventive and risk management 

measures, including purchasing insurance for important assets, strengthening safety and fire prevention systems, 

and organizing periodic training for employees on occupational safety and emergency response. Additionally, 

the Company maintains regular risk inspection and assessment to timely adjust management measures, 

contributing to ensuring stable and sustainable operations.

RISKS
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SITUATION OF BUSINESS OPERATIONS 2025

Net Revenue from sales, services and financial investment

Revenues FY2024 FY2025 % YoY

Net Revenue from sales 

and services
2,727 14,333 425.56%

Financial income 31,173 25,890 -16.95%

Total revenue and income 33,900 40,223 18.65%

Unit: Million VND

In 2025, the net revenue from sales and service provision reached VND 14.33 billion, a significant increase of 425.56% 

compared to 2024. This result primarily stemmed from the Company’s direct implementation of general education 

activities starting from the 2025–2026 school year, marking a shift from a financial investment model to deeper in-

volvement in the operational business of the education sector. Savitech leveraged its advantages in infrastructure, 

legal conditions, and support from affiliated partners to directly organize educational activities, thereby gradually 

expanding revenue from core business operations.

Additionally, financial income amounted to VND 25.89 billion, a decrease of 16.95% compared to the previous year, 

with the majority coming from dividends received from affiliated companies, totaling VND 22.61 billion. The Com-

pany’s total revenue and income reached VND 40.22 billion, an increase of 18.65% compared to 2024, reflecting the 

effectiveness of the business restructuring strategy. After narrowing its commercial activities and focusing resources 

on the education sector, the education development strategy has gradually proven effective, laying the foundation for 

stable and sustainable growth in the long term.

SITUATION OF PRODUCTION AND BUSINESS OPERATIONS

Net Revenue from sales and services

Financial income

14.3 BILLION VND

25.9 BILLION VND

The financial investment status of Associate Companies as of 31/12/2025 is as follows:

No. Name of company
Business 

Sector

Charter capital
of the invested

company

Number of
shares

(Shares)

Percentage
of ownership

1

Hoang Viet Investment 

Development 

Education Corporation

Culture 

Education
136,890,000,000 4,106,700 30.00%

2 Toan Luc Paper JSC
Import-Export 

Trading
230,400,000,000 8,241,600 35.77%

Investment in Associate Companies

Other long-term investments

Unit: VND

Unit: VND

Name of company
Business 

Sector

Charter capital
of the invested

company

Number of 
shares

(Shares)

Percentage
of ownership

Viet My Education Culture 
Corporation

Culture 

Education
89,964,000,000 1,420,860 15.79%

Tađôcom
Culture 

Education
45,000,000,000 222,579 4.95%

Khanh Hoi Pst Jsc

Paper, 

Production

Printing

31,939,950,000 150,000 4.70%

Minh Rong Tea Joint Stock 
Company

Tea, coffee and 
agricultural 

products
19,505,110,000 34,506 1.77%

Di Linh Tea - Coffee Joint 
Stock Company

Tea, coffee and 
agricultural 

products
22,134,000,000 20,000 0.91%
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Implementation Situation/Actual Progress Against The Plan

Indicators 2024 Actual 2025 Actual 2025 Plan %YoY
% Actual 2025/

2025 Plan

Total revenue and 
income

33,900 40,223 34,500 18.65% 116.59%

Profit Before Tax 28,269 27,505 28,500 -2.70% 96.51% 

Unit: Million VND

In 2025, the Company’s total revenue and in-

come reached 40.22 billion VND, exceeding 

the plan by 16.59%. This result reflects the ef-

fectiveness of the operational restructuring 

strategy and the concentration of resources 

on the education sector, which is identified as 

the core business with the potential to gener-

ate stable and sustainable long-term revenue. 

Profit Before Tax reached 27.51 billion VND, 

completing 96.51% of the plan, indicating that 

profitability is still affected by the increase in 

operating costs as well as market fluctuations 

during the year.

40.22 
billion VND

TOTAL REVENUE

% Performance in 2025/
Plan in 2025

116.59% 
compare to plan 2025

LIST OF THE BOARD OF MANAGEMENT

No. Member Position
Number of shares

(Shares)
Percentage of 

ownership

1 Mr. Nguyen Binh Qui General Director 0 0%

2 Ms. Nguyen Thi Thanh Ha Deputy General Director 0 0%

3 Mr. Bui Quang Minh
Member of Board of Directors 
and Director of Development 
Investment

772,060 4.46%

4 Ms. Mai Thi Truc Giang Chief Accountant 71,104 0.41%

CHANGES IN THE BOARD OF MANAGEMENT IN 2025

ORGANIZATION AND HUMAN RESOURCE

STT Member Position

Date of appointment/dismissed
Members of Board of Management

Date of 
appointment

Date of 
dismissed

1 Mr. Bui Quang Khoa General Director 25/04/2022 11/11/2025

2 Mr. Nguyen Binh Qui Tổng Giám đốc 11/11/2025 -

SITUATION OF PRODUCTION AND BUSINESS OPERATIONS

SITUATION OF BUSINESS OPERATIONS 2025
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CURRICULUM VITAE OF THE BOARD OF MANAGEMENT

Name:

Year of birth:

Place of birth:

Qualification:

Nguyen Binh Qui

1972	

An Giang

Master of Business Administration

Current position at other organizations: None

Number of shares held: 0 shares, accounting for 0% of Charter Capital

        MR. NGUYEN BINH QUI – GENERAL DIRECTOR

From 1994 to 1997 Staff of Planning and Finance Department, Vietnam - Korea Vocational Training 
Center under the Ministry of Education & Training

From 1997 to 2002 Staff of General Accounting Department, Vietnam Export Import Commercial 
Joint Stock Bank (Eximbank)

From 2002 to 2004 Controller of General Accounting Department, Head Office of Vietnam Export 
Import Commercial Joint Stock Bank (Eximbank)

From 2004 to 2005 Deputy Head of Accounting Department, Eximbank Cho Lon Branch

From 2005 to 2007 Head of Foreign Currency Business Department, Eximbank Cho Lon Branch

From 2007 to 2007 Deputy Director of Eximbank Hoa Binh Branch

From 2007 to 2010 Full-time Member of the Supervisory Board of Eximbank (2005–2010 term)

From 2010 to 2012 Full-time Member of the Risk Management Committee under the Board of 
Directors of Eximbank

From 2012 to 2021 Head of Internal Audit of Eximbank

From 2021 to 2025 Member Council of Fami Nguyen Two-Member Co., Ltd.

From 2025 to present General Director and Person in Charge of Corporate Governance at Saigon Vien 
Dong Technology Joint Stock Company

Number of shares held by related parties: None

Work history:

Name:

Year of birth:

Place of birth:

Qualification:

Nguyen Thi Thanh Ha

1965

Ha Nam

Doctor of Philosophy

Current position at other organizations: Deputy General Director of the Vietnamese 
American Schools

Number of shares held: 0 shares, accounting for 0% of Charter Capital

        MS. NGUYEN THI THANH HA - DEPUTY GENERAL DIRECTOR

Number of shares held by related parties: None

From 1999 to 2005 Lecturer at Ho Chi Minh City University of Education

From 2005 to 2008 Head of Department at Ho Chi Minh City University of Education

From 2008 to 2010 Deputy Dean at Ho Chi Minh City University of Education

From 2010 to 2015 PhD student at Victoria University of Wellington, New Zealand

From 2015 to 2020 Lecturer at Ho Chi Minh City University of Education

From 2020 to 2023 Head of English Department, VASchools chuyên môn

From 2022 to present
Deputy General Director of Sai Gon Vien Dong Technology Joint Stock 
Company 

From 2023 to present
Deputy General Director and Head of the English Language Department at 
the Vietnamese American Schools
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LÝ LỊCH BAN ĐIỀU HÀNH

Họ và tên:

Năm sinh:

Nơi sinh:

Trình độ chuyên môn:

Nguyễn Bình Quí

1972 

An Giang

Thạc sĩ Quản trị kinh doanh

Chức vụ hiện nay tại các tổ chức khác: Không có

Số cổ phần nắm giữ tại thời điểm hiện nay: 0 cổ phần, chiếm tỷ lệ 0% VĐL

        ÔNG NGUYỄN BÌNH QUÍ – TỔNG GIÁM ĐỐC 

Từ 1994 đến 1997
Nhân viên Phòng Kế hoạch Tài chính Trung tâm Đào tạo nghề Việt Nam – Hàn Quốc trực 
thuộc Bộ Giáo dục & Đào tạo

Từ 1997 đến 2002 Nhân viên Phòng Kế toán tổng hợp Ngân hàng TMCP Xuất Nhập khẩu Việt Nam (Eximbank)

Từ 2002 đến 2004
Kiểm soát viên Phòng Kế toán tổng hợp Hội sở Ngân hàng TMCP Xuất Nhập khẩu Việt Nam 
(Eximbank)

Từ 2004 đến 2005 Phó phòng Kế toán Eximbank Chi nhánh Chợ Lớn

Từ 2005 đến 2007 Trưởng phòng Kinh doanh Ngoại tệ Eximbank Chi nhánh Chợ Lớn

Từ 2007 đến 2007 Phó Giám đốc Eximbank Chi nhánh Hòa Bình

Từ 2007 đến 2010 Thành viên Ban Kiểm soát chuyên trách Eximbank (Nhiệm kỳ 2005–2010)

Từ 2010 đến 2012 Ủy viên chuyên trách Ủy ban Quản lý rủi ro thuộc Hội đồng quản trị Eximbank

Từ 2012 đến 2021 Trưởng Ban Kiểm toán nội bộ Eximbank

Từ 2021 đến 2025 Hội đồng Thành viên Công ty TNHH Hai Thành Viên Fami Nguyễn

Từ 2025 đến nay Tổng Giám đốc kiêm Người phụ trách Quản trị Công ty CTCP Công nghệ Sài Gòn Viễn Đông 

Số cổ phần nắm giữ tại thời điểm hiện nay của những người có liên quan: Không có

Quá trình công tác:

TỔ CHỨC VÀ NHÂN SỰ

Họ và tên:

Năm sinh:

Nơi sinh:

Trình độ chuyên môn:

Nguyễn Thị Thanh Hà

1965

Hà Nam

Tiến sĩ

Chức vụ hiện nay tại các tổ chức khác: Phó Tổng Giám Đốc Hệ thống trường Việt Mỹ 

Số cổ phần nắm giữ tại thời điểm hiện nay: 0 cổ phần, chiếm tỷ lệ 0%/VĐL

        BÀ NGUYỄN THỊ THANH HÀ - PHÓ TỔNG GIÁM ĐỐC

Số cổ phần nắm giữ tại thời điểm hiện nay của những người có liên quan: Không có

Từ 1999 đến 2005 Giảng viên Trường Đại học Sư phạm Thành phố Hồ Chí Minh

Từ 2005 đến 2008 Trưởng Bộ môn Trường Đại học Sư phạm Thành phố Hồ Chí Minh

Từ 2008 đến 2010 Phó Trưởng khoa Trường Đại học Sư phạm Thành phố Hồ Chí Minh

Từ 2010 đến 2015 Nghiên cứu sinh tại Victoria University of Wellington, New Zea-land

Từ 2015 đến 2020 Giảng viên Trường Đại học Sư phạm Thành phố Hồ Chí Minh

Từ 2020 đến nay 2023 Trưởng Ban chuyên môn tiếng Anh, Hệ thống Trường Việt Mỹ

Từ 2022 đến nay Phó Tổng Giám đốc CTCP Công nghệ Sài Gòn Viễn Đông

Từ năm 2023 đến nay Phó Tổng Giám Đốc kiêm Trưởng Ban chuyên môn tiếng Anh Hệ thống trường Việt Mỹ

Quá trình công tác:Work history:

ORGANIZATION AND HUMAN RESOURCE
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Name

Year of birth:

Place of birth:

Qualification:

Bui Quang Minh

1986		

Ho Chi Minh City

Master of Business Administration

Current position at other organizations: •	 Chairman of the BoD of Toan Luc Paper JSC.

•	 Vice Chairman cum General Director of Vien Dong 
Trading Development Investment Corporation

•	 General Director of the Vietnamese American Schools.

Number of shares held: 772,060 shares, accounting for 4.46% of Charter Capital

        MEMBER OF THE BOARD OF DIRECTORS CUM DIRECTOR 
OF INVESTMENT AND DEVELOPMENT

From 2008 to 2010
Assistant to the Board of Directors of Vien Dong Investment Development 
Trading Corporation

From 2010 to present
Member of Board of Director and Director of Investment and Development of 
Sai Gon Vien Dong Technology Joint Stock Company

From 2013 to 2015 Deputy Managing Director and Sales Director of MM Vidon Co., Ltd.

From 2015 to present Chairman of the Board of Directors of Toan Luc Trading Joint Stock Company

From 08/2016 to 04/2022 General Director of Vien Dong Investment Development Trading Corporation

From 04/2022 to present
Vice Chairman and General Director of Vien Dong Investment Development 
Trading Corporation

From 2024 to present General Director of the Vietnamese American Schools

Number of shares held by related parties: 

Work history:

Name Relationship Number of shares Percentage

Mr. Bui Quang Man Father 597,848 3.45%

Ms. Nguyen Thi Thu Mother 374,425 2.16%

Name

Year of birth:

Place of birth:

Qualification:

Mai Thi Truc Giang

1968		

An Giang

Bachelor of Banking

        MS. MAI THI TRUC GIANG – CHIEF ACCOUNTANT

From 1995 to 2004 Chief Accountant of Toan Luc Trading Joint Stock Company

From 2004 to 2009 Deputy Director of Toan Luc Trading Joint Stock Company

From 2010 to 2013 Director of Toan Luc Paper Joint Stock Company

From 2013 to 2014 Chief Accountant of MM Vidon Packaging Co., Ltd.

From 2015 to present
Assistant to the Board of Directors of Vien Dong Investment Development 
Trading Corporation

From 2018 to present Chief Accountant of Sai Gon Vien Dong Technology Joint Stock Company

Work history:

Current position at other organizations: Head of Internal Audit of Vien Dong Trading Development 
Investment Corporation

Number of shares held: 71,104 shares, accounting for 0.41% of Charter Capital

Number of shares held by related parties: 

Name Relationship Number of shares Percentage

Mr. Tran Hoang Nghia Husband 46,845 0.27%

CURRICULUM VITAE OF THE BOARD OF MANAGEMENT

ORGANIZATION AND HUMAN RESOURCE
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NUMBER OF EMPLOYEES

AVERAGE INCOME

STT Criteria

2024 2025

Quantity 
(people)

Percentage 
(%)

Quantity 
(people)

Percentage 
(%)

I By labor qualification 10 100% 46 100%

1 University and postgraduate level 5 50% 34 74%

2
College and intermediate 
professional level

2 20% 4 9%

3 Primary and technical worker level 1 10% - -

4 Unskilled labor 2 20% 8 17%

II By gender 10 100% 46 100%

1 Male 6 60% 21 46%

2 Female 4 40% 25 54%

III By labor contract duration 10 100% 46 100%

1 Short-term contract under 1 year 0 0% 0 0%

2
Contract with duration from 1 to 3 
years

4 40% 19 41%

3 Indefinite-term contract 6 60% 27 59%

Indicators 2022 2023 2024 2025

Total number of employees (people) 33 33 10 46

Average income

(million VND/person/month)
11.6 13.6 14.5 15

HUMAN RESOURCES POLICY

TRAINING POLICY
Savitech always considers human resources as the core factor 

determining the sustainable development of the enterprise. 

The company’s training policy focuses on building and 

developing a high-quality workforce that meets requirements 

in the context of a constantly changing market.

Practical-oriented training organization: Savitech organizes 

periodic training sessions for new employees and the existing 

team, with content focusing on corporate culture, processes, 

management systems, and service products. This helps the 

workforce quickly integrate and improve work efficiency.

Improving professional and practical skills: The company 

regularly organizes training courses to improve professional 

skills, management skills, and system operation. In addition, 

training programs on risk management, safe operation, and 

fire prevention are also integrated, ensuring that employees 

are not only skilled in their profession but also capable of 

responding to emergency situations.

Competency assessment and evaluation: To ensure the 

quality of human resources, Savitech conducts periodic 

assessments to evaluate the practical competence of 

employees. The assessment results will be used to adjust 

training programs, aiming at the goal of improving team 

quality and sustainable development.

Encouraging continuous learning and improvement: The 

company constantly updates new trends in technology, 

management, and specialized skills, creating opportunities 

for employees to participate in seminars and specialized 

courses outside to improve comprehensive capacity.

RECRUITMENT POLICY
Savitech considers recruitment as one of the important factors contributing to the success and sustainable 

development of the enterprise. The company’s recruitment process is built professionally and strictly implemented 

through each step, from receiving applications, screening, and interviewing to probation, to ensure the selection 

of candidates who are suitable in terms of expertise and corporate culture. The company prioritizes recruiting 

personnel with high qualifications, good professional ethics, and a willingness to commit long-term, while ensuring 

that the recruitment process is always transparent, fair, and provides equal opportunities for all candidates.

In addition, Savitech also focuses on encouraging professional development for the existing workforce. The 

company creates conditions for employees to maximize their capabilities, while building clear promotion paths 

to enhance engagement and effectively utilize internal resources. With synchronized and strategic recruitment 

policies, Savitech not only attracts talent but also builds a strong workforce that meets future development 

requirements.

32  BÁO CÁO THƯỜNG NIÊN 2025              NĂNG ĐỘNG, HIỆU QUẢ, BỀN VỮNG   33

SỐ LƯỢNG CÁN BỘ, NHÂN VIÊN

THU NHẬP BÌNH QUÂN

STT Tính chất phân loại

Năm 2024 Năm 2025

Số lượng 
(người)

Tỷ trọng (%)
Số lượng 
(người)

Tỷ trọng (%)

I Theo trình độ lao động 10 100% 46 100%

1 Trình độ Đại học và trên Đại học 5 50% 34 74%

2
Trình độ Cao đẳng, trung cấp chuyên 
nghiệp

2 20% 4 9%

3 Sơ cấp và Công nhân kỹ thuật 1 10% - -

4 Lao động phổ thông 2 20% 8 17%

II Theo giới tính 10 100% 46 100%

1 Nam 6 60% 21 46%

2 Nữ 4 40% 25 54%

III Theo thời hạn HĐLĐ 10 100% 66 100%

1 Hợp đồng ngắn hạn dưới 1 năm 0 0% 0

2 Hợp đồng có thời hạn 1 đến 3 năm 4 40% 20 30%

3 Hợp đồng không xác định thời hạn 6 60% 46 70%

Chỉ tiêu Năm 2022 Năm 2023 Năm 2024 Năm 2025

Tổng số lượng người lao động (người) 33 33 10 46

Thu nhập bình quân (đồng/người/tháng) 11.6 13.6 14.5 15

TỔ CHỨC VÀ NHÂN SỰ

CHÍNH SÁCH NHÂN SỰ

Chính sách đào tạo
Savitech luôn coi nguồn nhân lực là yếu tố cốt lõi quyết định 

sự phát triển bền vững của doanh nghiệp. Chính sách đào tạo 

của công ty tập trung vào việc xây dựng và phát triển đội ngũ 

nhân sự chất lượng cao, đáp ứng các yêu cầu trong bối cảnh thị 

trường không ngừng thay đổi.

Tổ chức đào tạo theo định hướng thực tế: Savitech tổ chức các 

buổi tập huấn định kỳ cho nhân viên mới và đội ngũ hiện tại, 

với nội dung tập trung vào văn hóa doanh nghiệp, quy trình, hệ 

thống quản lý và sản phẩm dịch vụ. Điều này giúp đội ngũ nhân 

sự nhanh chóng hòa nhập và nâng cao hiệu quả làm việc.

Nâng cao kỹ năng chuyên môn và thực tiễn: Công ty thường 

xuyên tổ chức các khóa đào tạo nhằm nâng cao kỹ năng tay 

nghề, kỹ năng quản trị và vận hành hệ thống. Ngoài ra, các 

chương trình đào tạo về quản trị rủi ro, vận hành an toàn, và 

phòng cháy chữa cháy cũng được lồng ghép, đảm bảo nhân viên 

không chỉ giỏi chuyên môn mà còn có khả năng ứng phó với các 

tình huống khẩn cấp.

Kiểm tra và đánh giá năng lực: Để đảm bảo chất lượng nguồn 

nhân lực, Savitech thực hiện các buổi kiểm tra định kỳ nhằm 

đánh giá năng lực thực tế của nhân viên. Kết quả đánh giá sẽ 

được sử dụng để điều chỉnh chương trình đào tạo, hướng tới mục 

tiêu nâng cao chất lượng đội ngũ và phát triển bền vững.

Khuyến khích học hỏi và cải tiến liên tục: Công ty không ngừng 

cập nhật các xu hướng mới về công nghệ, quản trị và kỹ năng 

chuyên sâu, tạo cơ hội cho nhân viên tham gia các hội thảo, 

khóa học chuyên đề bên ngoài nhằm nâng cao năng lực toàn 

diện.

Chính sách tuyển dụng

Savitech xem công tác tuyển dụng là một trong những yếu tố quan trọng, góp phần quyết định sự thành công và phát triển bền 

vững của doanh nghiệp. Quy trình tuyển dụng của công ty được xây dựng chuyên nghiệp và thực hiện nghiêm ngặt qua từng 

bước, từ tiếp nhận hồ sơ, sàng lọc, phỏng vấn đến thử việc, nhằm đảm bảo lựa chọn được những ứng viên phù hợp về chuyên 

môn và văn hóa doanh nghiệp. Công ty ưu tiên tuyển dụng những nhân sự có trình độ cao, đạo đức nghề nghiệp tốt và sẵn sàng 

gắn bó lâu dài, đồng thời đảm bảo quá trình tuyển dụng luôn minh bạch, công bằng, mang đến cơ hội bình đẳng cho tất cả các 

ứng viên.

Bên cạnh đó, Savitech cũng chú trọng vào việc khuyến khích sự phát triển nghề nghiệp cho đội ngũ nhân sự hiện tại. Công ty tạo 

điều kiện để nhân viên được phát huy tối đa năng lực, đồng thời xây dựng các lộ trình thăng tiến rõ ràng, nhằm nâng cao sự gắn 

kết và tận dụng hiệu quả nguồn lực nội bộ. Với những chính sách tuyển dụng đồng bộ và chiến lược, Savitech không chỉ thu hút 

được nhân tài mà còn xây dựng một đội ngũ nhân sự mạnh mẽ, đáp ứng tốt các yêu cầu phát triển trong tương lai.

ORGANIZATION AND HUMAN RESOURCE
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Savitech is always aware of the importance of building 

a safe, convenient, and friendly working environment 

where employees can dedicate themselves and 

develop comprehensively. To meet the increasing 

requirements of employees, the company has 

implemented many practical solutions, creating a 

professional and effective working environment.

The company invests heavily in modern facilities, 

advanced work equipment, and arranges a 

reasonable and scientific workspace, bringing a sense 

of comfort to employees. At the same time, Savitech 

always puts occupational safety first, implementing 

fire prevention, occupational safety, and health 

protection measures for all personnel during work. 

The company also focuses on environmental 

protection, creating a green, clean, and beautiful 

workspace, helping employees feel comfortable and 

improving work efficiency.

In addition, Savitech constantly builds a corporate 

culture based on friendliness, solidarity, and sharing, 

encouraging engagement among employees and 

creating motivation for work. These efforts have 

helped the company maintain a high-quality working 

environment, ensuring the health, peace of mind, 

and dedication of the workforce, thereby improving 

overall performance and operational efficiency.

Work Environment Regarding salary, bonus, welfare, and benefits

Savitech focuses on building attractive and 

competitive benefit schemes to attract and retain 

talent, while encouraging the dedication and efforts 

of the workforce. The company’s salary, bonus, and 

welfare policies are designed to be transparent, fair, 

and suitable for the capacity and contribution of 

everyone.

Competitive salary and bonus scheme: Savitech 

applies attractive salary and bonus policies, 

including 13th-month salary, bonuses for holidays 

and Tet, and initiative bonuses for innovative ideas 

that bring practical value to the company. These 

policies not only recognize the efforts of employees 

but also create motivation for them to maximize 

their capabilities.

Comprehensive insurance and welfare policy: The 

company ensures full insurance policies such as 

social insurance, health insurance, occupational 

accident insurance, and occupational disease 

insurance. In addition, Savitech implements life 

insurance and advanced healthcare packages to 

ensure peace of mind for employees and their 

families, contributing to improving the quality of life.

Periodic assessment and reward: Savitech 

regularly conducts performance assessment 

activities to ensure fairness in recognizing 

employee achievements. Individuals and groups 

with excellent achievements will be rewarded 

periodically through emulation titles and special 

forms of encouragement, thereby creating strong 

motivation for employees to continue striving and 

improving work efficiency.

Strengthening engagement and long-term 

development: The company’s benefit policy not 

only focuses on salary and bonuses but also aims to 

build a long-term relationship with employees. By 

creating conditions for professional development 

and improving the quality of life, Savitech has 

succeeded in building a stable and attractive 

working environment, contributing to maintaining 

a high-quality and sustainable workforce.

HUMAN RESOURCES POLICY MAJOR INVESTMENTS

OPERATIONAL SITUATION AT ASSOCIATE COMPANIES

In 2025, the Company did not implement any new investment projects but focused on reviewing, finalizing, and 

approving business cooperation plans carried over from previous years to ensure efficiency and alignment with the 

overall strategy. Concurrently, the Board of Directors and the Board of Management continue to push forward with 

restructuring efforts, prioritizing the allocation of resources to the education sector, the core business segment that 

provides stable and sustainable performance. The enterprises in which Savitech has invested and cooperated contin-

ue to maintain positive business operations, ensuring profitability in accordance with the development roadmap and 

long-term orientation set by the Company.

Indicators FY 2024  FY2025 %YoY

Total Assets 247.805 292.213 17.92%

Net Revenue 119.832 124.755 4.11%

Profit From Business Activities 28.556 13.146 -53.96%

Profit Before Tax 28.462 12.671 -55.48%

Profit After Tax 25.591 11.577 -54.76%

Indicators FY 2024  FY2025 %YoY

Total Assets 841,706 795,038 -5.55%

Net Revenue 1,179,907 1,128,845 -4.33%

Profit From Business Activi-ties 5,357 3,589 -33.00%

Profit Before Tax 7,282 4,955 -31.96%

Profit After Tax 5,522 2,835 -48.66%

HOANG VIET INVESTMENT DEVELOPMENT EDUCATION CORPORATION

TOAN LUC PAPER JOINT STOCK COMPANY

Unit: Million VND

Unit: Million VND

INVESTMENT ACTIVITIES, PROJECT IMPLEMENTATIONORGANIZATION AND HUMAN RESOURCE
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FINANCIAL SITUATION

FINANCIAL SITUATION

Total Assets

2024

235.67
billion VND

2025

253.39 
billion VND

Profit From 
Business Activities 29.08 

billion VND

27.51 
billion VND

Profit After Tax 27.58 
billion VND

26.85 
billion VND

Net Revenue 2.72 
billion VND

14.33
billion VND

Dividend payout ratio 15 
%

10 
%

MAJOR FINANCIAL INDICATORS

Indicators Unit 2024 2025

Solvency indicators

Current Ratio Times 50,00 1,45

Quick Ratio Times 50,00 1,45

Capital structure indicators

Debt/Total assets ratio % 0,55 6,81

Debt/Equity ratio % 0,56 7,31

Operational capacity indicators

Total Asset Turnover Turns 0,55 6,81

Inventory Turnover Turns 0,56 7,31

Profitability indicators

Profit After Tax/Net Revenue ratio % 1.011,32 187,29

Profit From Business Activities/Net Revenue ratio % 1.066,33 191,90

Profit After Tax/Average Equity ratio % 11,76 11,39

Profit After Tax/Average Total Assets ratio % 11,69   10,96

PROFITABILITY 
INDICATORS 2025

ROE & ROA

11.39 & 10.96 %

In 2025, ROE reached 11.39% compared to 11.76% in 2024, while ROA decreased slightly from 11.69% to 

10.96%. This development reflects the impact of lower financial income compared to the same period 

while the Company transitioned to directly implementing educational activities.

Note: Due to the specific nature of its business operations, the company does not have any inventory.
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By the end of 2025, Savitech’s Current Ratio and Quick Ratio were both at 1.45 times, a sharp decrease compared 

to the 50.00 times in 2024. This decline primarily reflects the shift in the Company’s operating model, from a model 

focused on financial investment with a large amount of liquid assets to a phase of directly implementing educational 

activities. Accordingly, capital was reallocated to operational activities such as personnel, facilities, and implementation 

costs, reducing the proportion of current assets. Nevertheless, the 1.45 times level remains within the safe threshold, 

indicating that the Company maintains a good ability to meet short-term obligations while using capital more 

effectively.

In 2025, Savitech’s Total Asset Turnover improved to 0.06 times compared to 0.01 times in 2024. This increase 

reflects the Company’s more effective utilization of its asset base as it directly implements educational 

activities, thereby generating revenue from core business operations instead of relying primarily on 

financial income as before.

Savitech recorded an increase in the Debt/Total Assets ratio from 0.55% in 2024 to 6.81% in 2025, while the 

Debt/Owner’s Equity ratio increased from 0.56% to 7.31%. This trend reflects the Company’s increased use 

of debt, primarily short-term debt, to finance business operations as it directly implements the education 

segment with rising operational costs and initial investment needs. However, the current leverage level 

remains very low, showing that Savitech maintains a prudent capital structure and negligible reliance on 

debt, thereby limiting financial risk.

FINANCIAL SITUATION

MAJOR FINANCIAL INDICATORS

CAPITAL STRUCTURE 
INDICATORS 2025

Debt/Total Assets 

6.81 %

OPERATIONAL 
CAPACITY INDICATORS 
2025

Total Asset Turnover 

6.81 Times

SOLVENCY INDICATORS 
2025

Current Ratio/ Quick Ratio

1.45 times

SHAREHOLDERS STRUCTURE, CHANGE IN THE 
OWNER’S EQUITY

SHARES

Charter capital

173,109,780,000 VND                           

Total number of shares issued

17,310,978 shares                            

Par value of shares

10.000 VND/share                           

Type of shares

COMMON SHARES                         

Treasury shares 

0 share                          

Market capitalization (31/12/2025)

192,151,855,800 vnd                          
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SHAREHOLDERS STRUCTURE

No. Object
Number of 

shares

Percentage of 

ownership

Number of

Shareholders

Shareholders Structure

Organization Individual

1
State 

shareholders
0 0 0 0 0

2

major 

shareholders 

(owning 5% or 

more of share 

capital)

7.973.904 46,06% 3 2 1

-  Domestic 7.973.904 46,06% 3 2 1

-  Foreign 0 0 0 0 0

3
Company 

Trade Union
0 0 0 0 0

4
Treasury 

stocks
0 0 0 0 0

5

Other 

shareholders
9.337.074 53,94% 564 13 551

-  Domestic 9.287.493 53,65% 548 6 542

-  Foreign 49.581 0,29% 16 7 9

TOTAL 17.310.978 100% 567 15 552

In which: - Domestic 17.261.397 99,71% 551 8 543

               - Foreign 49.581 0,29% 16 7 9

SHAREHOLDERS STRUCTURE, 
CHANGE IN THE OWNER’S EQUITY

MAJOR SHAREHOLDERS

Transaction of Treasury Stocks

Other Securities

In 2025, there was no change in the Owner’s Capital. The company’s Charter Capital continued to be 

maintained at 173,109,780,000 VND

None

None

VIEN DONG INVESTMENT DEVELOPMENT TRADING 
CORPORATION

Address: 806 Au Co, Tan Binh Ward, Ho Chi Minh City

Number of shares owned: 5,759,703

Percentage of 
ownership

Percentage of 
ownership

33.27 %

 7.40 %

TOAN LUC PAPER JOINT STOCK COMPANY

Address: Lot A2-8, N5 Road, Tay Bac Cu Chi Industrial Park, 

Tan An Hoi Commune, Ho Chi Minh City

Number of shares owned: 1,281,658

 5.39 %

LE THI MINH GIANG

Address: 115-117 bis Nguyen Cuu Van, Gia Dinh Ward, Ho Chi Minh City

Number of shares owned: 932,543

Change in The Owner’s Equity:

Percentage of 
ownership

Percentage of 
ownership
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Environmental 

impact

Energy 

Consumption

Sai Gon Vien Dong Technology Joint Stock Company implements Measures and Initiatives 

to Reduce GHG Emission as follows:

Waste water: Savitech uses mechanical filtration equipment such as screens and settling tanks 

to remove coarse solids and sediment present in domestic wastewater. An advanced wastewater 

treatment system is installed, and parameters are monitored and recorded periodically and 

transparently.

Solid waste: The Company has installed waste sorting bins in various areas to collect domestic 

waste, which is then transferred to the district 11 Public Service Company for treatment. Waste is 

classified into groups such as organic waste, inorganic waste, hazardous waste, and recyclable 

waste from the outset.

Use of renewable energy: Investment in energy-saving systems such as energy-efficient LED 

lights, efficient air conditioning systems, and energy-saving equipment.	

Enhancing awareness and training:

•	 Organize training courses on environmental protection and greenhouse gas emission 

reduction for all employees, thereby raising environmental protection awareness within 

the company.

•	 Encourage employees and partners to participate in environmental protection initiatives, 

such as reducing paper usage, saving energy, and participating in environmental protection 

activities.

Energy Consumption - Directly And Indirectly of Sai Gon Vien Dong Technology Joint Stock 

Company (Savitech):

•	 Energy Consumption - Directly: 20,600 kWh/year

Savitech applies the following measures to save energy:

•	 Savitech replaces old, high-energy-consuming equipment with new, more energy-efficient 

equipment. For example, using high-capacity machinery that consumes less energy, or 

equipment that automatically turns off when not in use to reduce energy waste.

•	 Organize training courses to raise employee awareness about efficient energy use, from 

turning off equipment when not in use and adjusting air conditioner temperatures to 

saving energy in daily activities. Encourage employees to propose energy-saving initiatives 

and reward effective ideas, helping to enhance the participation of the entire company in 

reducing energy consumption.

ENVIRONMENT-SOCIAL-GOVERNANCE (ESG) REPORT OF 
THE COMPANY

Management 

Of Raw 

Materials

Due to the specific nature of operations in the trade and financial investment sector, the com-

pany did not use raw materials during the year.

Water Supply and Amount of Water Used:

•	 Water supply: Phu Hoa Tan Water Supply Joint Stock Company

•	 Water Consumption in 2025: 1,560 m3/year

The company’s water-saving measures:

•	 Throughout the operation process, the company continuously encourages and raises the 

awareness of its staff regarding the importance and responsibility of conserving water 

resources.

•	 Savitech applies water-saving technology and invests in technologies and equipment that 

help reduce water consumption during business operations.

•	 Perform periodic checks of the water pipe system to detect and address leaks in a timely 

manner.

Compliance

with the law

Savitech has complied with the law on environmental protection through various measures:

•	 Comply with State regulations and laws on environmental protection, including laws such 

as the Law on Environmental Protection and related decrees and circulars guiding the 

treatment of waste, emissions, and environmental pollution.

•	 The company organizes training courses for employees on environmental protection, help-

ing them understand and comply with legal regulations as well as environmental protec-

tion measures in their daily work.

•	 In 2025, the Company fully complied with all environmental legal requirements and did not 

violate any environmental regulations.

•	 The company performs periodic monitoring of the surrounding environmental quality, 

including air, water, and soil, and publicly discloses environmental protection reports to 

stakeholders.

Water 

Consumption
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Salary, bonus, and welfare policies

Policies to ensure safety for employees

Training activities

Policies Related to Employees

•	 Savitech always focuses on building a stable working environment and ensuring full benefits for employees. 

The company strictly implements labor law regulations, including social insurance, health insurance, 

unemployment insurance, occupational accident insurance, leave policies, maternity leave, and other benefits 

according to current regulations.

•	 In addition, the Company applies a periodic performance evaluation mechanism to ensure that salary, bonus, 

and remuneration policies are appropriate to the capacity and contribution level of employees. Savitech also 

regularly organizes activities to care for the spiritual life of employees, such as periodic health check-ups, 

cultural and sports activities, and internal engagement programs, contributing to increasing employee loyalty 

and building a positive, sustainable working environment.

•	 Savitech focuses on building a safe and healthy working environment, ensuring that work areas meet occu-

pational safety and hygiene standards; maintaining appropriate working conditions with adequate lighting 

and ventilation, and performing periodic maintenance of equipment and work tools to limit risks and protect 

employee health.

•	 The company organizes training courses on occupational safety for all employees, including instructions on 

safe working procedures, accident prevention measures, and response skills when incidents occur during 

work.

•	 Procedures for handling emergency situations such as fires, occupational accidents, or arising incidents are 

clearly established and widely disseminated to ensure that employees are well-versed in how to react and 

handle situations when they occur.

•	 To improve awareness and skills in ensuring occupational safety, the Company organizes first-aid training 

classes for employees, thereby contributing to enhancing the ability to prevent and handle emergency situa-

tions in the workplace.

•	 The Company focuses on developing professional competence for employees through specialized training 

and coaching programs, supporting staff in enhancing their skills and career development.

•	 In addition, training sessions on soft skills and exchanges of experience in handling work situations are also 

organized to improve the work performance of the staff.

Savitech does not only focus on business efficiency but also emphasizes fulfilling social responsibilities to the com-

munity. The Company always fully complies with tax obligations as prescribed by law, creates stable employment for 

workers, and gradually contributes to local socio-economic development. Besides that, the Company also allocates a 

portion of its resources to participate in community support activities, contributing to sharing difficulties with disad-

vantaged groups.

In 2025, Savitech collaborated with the Vietnam-American School System (VASchools) to launch charitable activities 

among all staff and employees. Typical programs include giving Tet gifts, supporting disadvantaged families, and as-

sisting the homeless in many districts of Ho Chi Minh City, thereby spreading the spirit of sharing and responsibility 

to the community.

Report on Responsibility for Local Community

Report on Green Capital Market Activities Under the Guidance of the SSC

The enterprise has no green capital market activities.

POLICIES RELATED TO EMPLOYEES
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OVERVIEW OF THE COMPANY’S BUSINESS OPERATIONS IN 2025

Advantages

Education sector

With the trend of globalization and international 

integration, the demand for English in work and 

international communication is becoming increasingly 

important, creating great opportunities for centers, 

schools, and educational organizations specializing in 

teaching English. Therefore, the school continues to 

maintain and improve teaching quality and improve the 

curriculum to suit the development needs of students 

and international education trends.

VASchools combines international educational methods 

with Vietnamese cultural values, helping students 

develop comprehensively in intellect and character. 

The school uses advanced educational curricula from 

the United States and developed countries. VASchools 

focuses on the comprehensive development of students, 

not only in academics but also by creating conditions for 

students to participate in physical, cultural, and artistic 

activities, contributing to the development of soft skills.

VAS schools’ schools are equipped with modern 

facilities, including classrooms, sports areas, laboratories, 

libraries, and the best learning support technologies, 

creating favorable conditions for students’ learning and 

development.

The school recruits a team of highly qualified teachers, 

including many international teachers, helping students 

access modern teaching methods and an international 

learning environment.

In 2025, with the strong development of interna-

tional schools and the national education system, 

VASchools will face fierce competition from in-

dustry rivals, especially in attracting students and 

maintaining teaching quality.

Today’s students have diverse and rich learning 

needs, from learning through applications and 

online learning to participating in extracurricular 

activities. The school will need to change and im-

prove the curriculum to meet these needs.

VASchools face high operating costs, including 

costs for infrastructure investment, teacher train-

ing, and curriculum development. These factors 

can cause financial pressure if there is no stable 

funding source or support from partners.
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Thuận lợi

Lĩnh vực giáo dục

Với xu hướng toàn cầu hóa và hội nhập quốc tế, nhu cầu 

sử dụng tiếng Anh trong công việc và giao tiếp quốc tế 

ngày càng trở nên quan trọng, tạo ra cơ hội lớn cho các 

trung tâm, trường học và các tổ chức giáo dục chuyên 

dạy tiếng Anh. Vì vậy trường tiếp tục duy trì và nâng cao 

chất lượng giảng dạy, cải tiến chương trình học phù hợp 

với nhu cầu phát triển của học sinh và xu hướng giáo 

dục quốc tế.

VASchools kết hợp phương pháp giáo dục quốc tế với 

những giá trị văn hóa Việt Nam, giúp học sinh phát 

triển toàn diện về trí tuệ và nhân cách. Trường sử dụng 

chương trình giáo dục tiên tiến của Hoa Kỳ và các quốc 

gia phát triển. VASchools chú trọng phát triển học sinh 

toàn diện, không chỉ học tập mà còn tạo điều kiện cho 

học sinh tham gia các hoạt động thể chất, văn hóa, nghệ 

thuật, góp phần phát triển kỹ năng mềm.

Các trường của VASchools được trang bị cơ sở vật chất 

hiện đại, với các phòng học, khu thể thao, phòng thí 

nghiệm, thư viện và các công nghệ hỗ trợ học tập tốt 

nhất, tạo điều kiện thuận lợi cho việc học tập và phát 

triển của học sinh.

Trường tuyển dụng đội ngũ giáo viên có trình độ chuyên 

môn cao, nhiều giáo viên quốc tế, giúp học sinh tiếp cận 

với phương pháp giảng dạy hiện đại và môi trường học 

tập quốc tế.

Trong năm 2025 với sự phát triển mạnh mẽ của các 

trường quốc tế và hệ thống giáo dục quốc gia, VASchools 

sẽ phải đối mặt với sự cạnh tranh gay gắt từ các đối thủ 

cùng ngành, đặc biệt trong việc thu hút học sinh và duy 

trì chất lượng giảng dạy.

Học sinh ngày nay có nhu cầu học tập đa dạng và phong 

phú, từ việc học qua ứng dụng, học trực tuyến, đến việc 

tham gia các hoạt động ngoại khóa. Trường sẽ cần phải 

thay đổi và cải thiện chương trình học để đáp ứng các 

nhu cầu này.

VASchools đối mặt với chi phí vận hành cao, bao gồm 

chi phí đầu tư cơ sở hạ tầng, đào tạo giáo viên, phát triển 

chương trình học. Các yếu tố này có thể gây ra áp lực tài 

chính nếu không có nguồn tài trợ ổn định hoặc sự hỗ trợ 

từ các đối tác.

ĐÁNH GIÁ KẾT QUẢ HOẠT ĐỘNG KINH DOANH

Khó khăn 

BÁO CÁO KẾT QUẢ HOẠT ĐỘNG KINH DOANH

Trong năm 2025 công ty đã và đang ưu tiên đầu tư vào giáo dục như một chiến lược then chốt cho sự phát triển bền vững trong 

tương lai, các khoản doanh thu từ hoạt động cho thuê kho, mặt bằng cũng mang lại nguồn doanh thu ổn định cho Savitech. Trong 

khi đó, hoạt động kinh doanh thương mại xuất nhập khẩu giấy đã phải tạm ngừng do những khó khăn chung của thị trường. 

Trong năm 2025, bối cảnh kinh tế trong nước và thế giới vẫn tiềm ẩn nhiều yếu tố khó lường, tác động nhất định đến hoạt động kinh 

doanh của Công ty. Trước tình hình đó, Hội đồng quản trị và Ban Điều hành tiếp tục định hướng tái cấu trúc theo hướng tinh gọn, tập 

trung nguồn lực vào lĩnh vực đầu tư tài chính, đặc biệt là tăng cường đầu tư vào lĩnh vực giáo dục. Đây là lĩnh vực có hiệu quả sinh lợi 

cao, đồng thời kiểm soát chặt chẽ chi phí và nâng cao hiệu quả sử dụng vốn. Nhờ triển khai đồng bộ các giải pháp điều hành, tổng 

doanh thu và thu nhập năm 2025 vượt 16,6% so với kế hoạch, trong khi lợi nhuận trước thuế đạt 96,5% kế hoạch do chi phí hoạt động 

và các yếu tố thị trường còn nhiều biến động

Trong năm 2025, Công ty không triển khai thêm dự án đầu tư mới mà tập trung rà soát, hoàn thiện và phê duyệt các phương án hợp 

tác kinh doanh được chuyển tiếp từ các năm trước nhằm đảm bảo tính hiệu quả và phù hợp với chiến lược chung. Song song đó, 

Công ty tiếp tục đẩy mạnh công tác tái cấu trúc, ưu tiên phân bổ nguồn lực cho lĩnh vực giáo dục – mảng hoạt động cốt lõi mang 

lại hiệu quả ổn định và bền vững. Các doanh nghiệp mà Savitech tham gia đầu tư và hợp tác vẫn duy trì hoạt động kinh doanh tích 

cực, đảm bảo hiệu quả sinh lời theo đúng lộ trình phát triển và định hướng dài hạn mà Công ty đã đề ra.

Trong năm 2025, Công ty tiếp tục nâng cao chất lượng công tác quản trị tài chính, chủ động xây dựng và điều hành kế hoạch tài 

chính linh hoạt, đảm bảo cân đối nguồn vốn phục vụ hiệu quả cho hoạt động kinh doanh và đầu tư theo định hướng chiến lược. 

Công tác kế toán được tổ chức thực hiện chặt chẽ, minh bạch; hệ thống sổ sách và chứng từ được quản lý đầy đủ, đúng chuẩn 

mực. Các báo cáo tài chính quý, bán niên và năm được lập và công bố kịp thời, tuân thủ quy định của pháp luật thuế, quy định của 

Ủy ban Chứng khoán Nhà nước, Sở Giao dịch Chứng khoán TP.HCM và các quy định nội bộ của Công ty.

ĐÁNH GIÁ KẾT QUẢ HOẠT ĐỘNG KINH DOANH

HOẠT ĐỘNG ĐẦU TƯ TÀI CHÍNH 

TÀI CHÍNH KẾ TOÁN

REPORT AND ASSESSMENT OF THE BOARD OF MANAGEMENT

Challenges

REPORT ON OPERATING RESULTS

In 2025, the company prioritized investment in education as a key strategy for future sustainable development; 

revenues from warehouse and premises leasing activities also provided a stable source of income for Savitech. 

Meanwhile, the paper import-export trading business had to be suspended due to general market difficulties.

In 2025, the domestic and global economic context still contained many unpredictable factors, having a certain 

impact on the Company’s business operations. Faced with this situation, the Board of Directors and the Board of 

Management continued to orient restructuring towards streamlining, focusing resources on financial investment, 

especially increasing investment in the education sector. This is a highly profitable sector, while also strictly controlling 

costs and improving capital efficiency. Thanks to the synchronous implementation of management solutions, total 

revenue and income in 2025 exceeded the plan by 16.6%, while Profit Before Tax reached 96.5% of the plan due to 

operating costs and market factors still having many fluctuations.

In 2025, the Company did not implement any new investment projects but focused on reviewing, finalizing, and 

approving business cooperation plans carried over from previous years to ensure effectiveness and alignment 

with the overall strategy. In parallel, the Company continued to promote restructuring, prioritizing the allocation 

of resources to the education sector – the core business segment that brings stable and sustainable efficiency. The 

enterprises in which Savitech invest and cooperate still maintain positive business operations, ensuring profitability 

according to the development roadmap and long-term orientation that the Company has set out.

In 2025, the Company continued to improve the quality of financial management, proactively building and oper-

ating a flexible financial plan, ensuring a balance of capital to effectively serve business and investment activities 

according to strategic orientation.

Accounting work is organized strictly and transparently; the system of books and vouchers is managed fully and in 

accordance with standards. Quarterly, semi-annual, and annual Financial Statements are prepared and disclosed in 

a timely manner, complying with tax laws, regulations of the State Securities Commission, The Stock Exchange in 

Ho Chi Minh City, and the Company’s internal regulations.

REPORT ON OPERATING RESULTS

FINANCIAL INVESTMENT ACTIVITIES

FINANCE AND ACCOUNTING
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Savitech always proactively updates the latest legal regulations, including Circulars, Decrees, Corporate Governance 

Regulations, as well as documents issued by the Ministry of Finance, the State Securities Commission, the Vietnam 

Stock Exchange, and The Stock Exchange in Ho Chi Minh City. Thanks to this, the company always grasps and fully 

complies with legal requirements related to governance and Information Disclosure.

Savitech complies with regulations and completes Information Disclosure on time, including both periodic and ad-

hoc information. Transparency and accuracy in Information Disclosure not only meet the requirements of regulatory 

agencies but also build and consolidate trust among shareholders and investors, thereby enhancing the company’s 

reputation and image on the stock market.

In 2025, the Company continued to focus on perfecting human resources policy towards stability and sustainable 

development. The Company built a fair and effective salary and bonus system, encouraging the working spirit 

and dedication of employees. Besides that, the company always fully implements welfare regimes as prescribed 

by law, including social insurance, health insurance, unemployment insurance, periodic health check-ups, and 

professional training.

Savitech maintains high standards of environmental protection and complies with labor rules. The Company 

effectively applies a system for security management, fire prevention and fighting, and asset safety protection. 

Savitech is committed to complying with legal regulations and labor policies, contributing to building a safe, 

effective, and professional working environment.

The collective Board of Management and Officers - Teachers - Employees continue to promote the spirit of 

solidarity, responsibility, and high determination to overcome all difficulties. It is this spirit of cooperation and 

collective strength that has contributed significantly to the success and sustainable development of the company.

SECURITIES ACTIVITIES

LABOR ORGANIZATION

THE COMPANY’S ACHIEVEMENTS

2025 marked a successful year for Savitech with many significant advancements in governance, business, and 

corporate culture. This clearly demonstrates the company’s flexibility and ability to adapt quickly to market 

fluctuations. Some notable results include:

Focused investment in education: Savitech continues to lay a solid foundation for the future by prioritizing 

investment in education. The Vietnam-American School System (VASchools) continues to grow under the 

leadership of the Board of Directors and the Board of Management, like a ship carrying knowledge out to sea, 

affirming Savitech’s pioneering position in the private education sector. At the same time, the Company focuses 

resources on deep investment and management in the education sector, contributing to promoting stable and 

sustainable development.

Optimization of human resources: Savitech has streamlined its human resources and optimized operations to 

achieve the highest efficiency. Business departments are focused on specific goals such as expanding the market, 

finding potential customers, and building sustainable relationships with key partners.

Proactively grasping the market: The Company always closely monitors market developments to timely adjust 

business policies, optimize profits, and maintain competitive position. The agility in risk management and quick 

adaptation to market fluctuations have brought positive results to business operations.

Improving human resources policies: Human resources work, from recruitment, training, appointment, and 

rotation to compensation policies, has been implemented effectively, ensuring that salaries, allowances, and 

bonuses are paid on time and fairly. This not only strengthens the bond between the company and its staff but 

also enhances the quality of the workforce.

Application of information technology: Savitech has actively innovated and applied advanced information 

technology solutions in many operational areas. From corporate governance and business to managing 

relationships with shareholders and customers, technology has been applied effectively, helping the company 

increase productivity and optimize operational processes.

Transparent information disclosure: Fully implementing information disclosure in accordance with regulations 

brings many benefits to Savitech. It not only helps the company comply with the law but also builds solid trust 

from shareholders and investors, while ensuring transparency in operations.

Building corporate culture: At Savitech, corporate culture is built on consensus, mutual respect, and teamwork. 

This positive working environment has created strong motivation for employees and contributed significantly to 

consolidating the company’s reputation with partners and customers.

REPORT ON OPERATING RESULTS

REPORT ON OPERATING RESULTS
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ASSETS

As of 31/12/2025, Savitech’s total assets reached 253,390 million VND, an increase of 7.07% compared to 2024. The 

asset structure shifted significantly as current assets decreased sharply by 61.72% to 25,026 million VND (accounting 

for 9.88%), while non-current assets increased by 33.32% to 228,364 million VND (accounting for 90.12%). This change 

reflects the Company’s reallocation of resources from current assets to long-term investments, primarily to serve the 

implementation of educational activities such as facilities and operational infrastructure.

PAYABLE DEBT

As of 31/12/2025, Savitech’s debt payable was mainly current liabilities, reaching 17,252 million VND, a sharp increase of 

1,219.47% compared to the 1,307 million VND level in 2024, while the Company still had no non-current liabilities. This 

increase reflects the rising working capital needs as the Company directly implements educational activities.

FINANCIAL SITUATION

Current Assets

2024 2025

25.03 
billion VND

Non-Current As-sets 228.36 
billion VND

Current liabilities

2024

1.30
billion VND

2025

17.25 
billion VND

FINANCIAL - ACCOUNTING MANAGEMENT

HUMAN RESOURCES MANAGEMENT

CUSTOMER RELATIONSHIP MANAGEMENT

The implementation of the An Linh software has brought a new step forward in Savitech’s financial and accounting 

management. With the ability to update data quickly, accurately, and fully, this software has contributed to improving 

operational efficiency, supporting the company in making informed business decisions.

The application of information technology in human resources management has helped Savitech optimize process-

es, from recruitment and training to employee evaluation. This not only increases work productivity but also contrib-

utes to significant cost savings.

Savitech develops annual business plans with clear, specific, and detailed goals, and prepares short-term 

business plans based on the assigned orientations and tasks. The company establishes a process for 

monitoring and reporting the progress of these plans transparently, ensuring that both short-term and 

long-term business goals are closely monitored and regularly updated to the Board of Management.

Besides that, the company continuously implements business, sales, and market expansion plans in core 

areas such as education and paper trading. Customer care activities are improved, ensuring continuous 

interaction with existing and potential customers. This not only helps Savitech maintain sustainable 

relationships with customers but also increases satisfaction and loyalty, creating a competitive advantage 

in the field where the company operates.

Savitech also applies modern technology to customer relationship management (CRM), optimizing the 

process of tracking and caring for customers, and improving efficiency in reaching and developing new 

markets. These efforts help the company not only achieve its business goals but also consolidate its 

position in the domestic market.

IMPROVEMENTS IN ORGANIZATIONAL 
STRUCTURE, POLICIES, AND MANAGEMENT

65.37 
billion VND

171.28 
billion VND
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GENERAL OBJECTIVES FOR 2026

Entering 2026, although the domestic and international economy is still forecast to have many unpredictable 

fluctuations, Savitech is committed to maintaining stability and sustainable development through the implemen-

tation of strategic goals, specifically as follows:

Maintaining effective management: Continue to improve management and administration, ensuring the comple-

tion of the 2025 business indicators assigned by the General Meeting of Shareholders. The company focuses on en-

suring benefits for shareholders, while maintaining and improving compensation policies for employees, building 

long-term engagement with the staff.

Strengthening investment in education: The education sector continues to be a strategic pillar in the company’s 

development orientation. Savitech will promote the management and development of the VASchools system, im-

prove training quality, invest in facilities, and apply modern technology-integrated education models. The compa-

ny also focuses on expanding market share, investing in-depth, and enhancing its position in the private education 

sector, ensuring stable revenue and long-term growth.

Continuing to implement restructuring: The company will focus on implementing restructuring measures effec-

tively and in accordance with actual conditions, while strictly following the long-term development strategy. Re-

structuring is not only aimed at optimizing resources but also helps the company position more firmly in core 

business areas.

Improving investment efficiency: Savitech will cooperate closely and implement projects at units where the com-

pany has invested capital, taking advantage of opportunities to increase revenue from financial investment activ-

ities. At the same time, the company will continue to review and restructure its investment portfolio to improve 

capital efficiency, optimizing financial benefits for the company and shareholders.

Developing high-quality human resources: Savitech aims to build a professional staff with professional compe-

tence and the ability to adapt to the requirements of innovation in the new development phase, especially in the 

education sector.

Sustainable development: Faced with economic challenges, the company aims to balance its development strat-

egy towards stability and long-term growth, focusing on high-profit areas, contributing to maintaining a solid 

financial foundation and enhancing the Savitech brand value.

DEVELOPMENT PLANS FOR THE FUTURE

KEY ECONOMIC - FINANCIAL INDICATORS FOR 2026

No. Indicators Implemented 2025 2026 Plan

1 Total revenue and income 40,223 45,000

2 Profit Before Tax 27,505 28,000

3 Dividends 10% 12%

Unit: Million VND

Based on the 2025 performance results and the assessment of the domestic and international macroeconomic con-

text, the Board of Management proposes the 2026 business plan with a cautious, sustainable growth orientation as 

follows:

KEY ECONOMIC - FINANCIAL INDICATORS FOR 2026

EXPLANATION OF THE BOARD OF MANAGEMENT REGARDING 
THE AUDITOR’S OPINIONS:  None

ASSESSMENT REPORT RELATED TO ENVIRONMENTAL 
AND SOCIAL RESPONSIBILITIES OF THE COMPANY

With measures to use energy extremely reasonably, save water consumption, and the awareness of limiting emissions 

among employees, Savitech is currently doing very well in protecting the environment and leading the enterprise 

towards ESG criteria.

With extremely good salary, bonus, and welfare policies along with the company’s policies to protect employees, 

Savitech is still creating an extremely ideal working environment for employees working at Savitech.

Savitech is not just a business, but also an active member of the community. The company constantly strives to 

contribute to society through job creation, full tax payment, and charitable activities, demonstrating the responsibility 

of an enterprise towards the sustainable development of the country.

Assessment related to environmental indicators

Assessment concerning the labor issues

Assessment Concerning The Corporate Responsibility For The Local Community
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ASSESSMENT OF THE BOARD OF DIRECTORS ON THE COMPANY’S 
OPERATIONAL ASPECTS

In 2025, Savitech recorded a clear shift in the revenue 

structure when it started to directly implement 

educational activities, in addition to revenue from 

financial investments. Total revenues and income 

reached 40.22 billion VND, an increase of 18.65% 

compared to 2024 and exceeding the set plan by 

16.59%. In particular, revenue from sales and service 

provision increased sharply, reflecting a step forward 

in realizing the strategy of developing the education 

sector. Profit Before Tax reached 27.51 billion VND, a 

slight decrease of 2.70% compared to the previous year 

and completing 96.51% of the plan. Despite being under 

pressure from increased operating costs in the initial 

phase of implementing core business activities, this 

result still shows that the Company maintains stable 

profitability. In general, 2025 marks an important turning 

point in Savitech’s development orientation, from a 

ASSESSMENT OF THE BOARD OF DIRECTORS 
ON THE COMPANY’S ACTIVITIES

financial investment model to a combination of business 

operations. The results achieved are a positive foundation 

for the Company to continue expanding its operations, 

improving revenue quality, and aiming for sustainable 

growth in the following years.

In addition, the Board of Directors of Savitech always 

considers social responsibility an indispensable part 

of the company’s sustainable development strategy. 

In 2025, Savitech worked closely with the VASchools 

to implement many meaningful charitable programs, 

typically activities supporting people in difficult 

circumstances. These programs not only demonstrate 

Savitech’s strong commitment to accompanying and 

sharing with the community but also spread humanistic 

values, contributing to building the image of a responsible 

enterprise that closely links business development with 

the common prosperity of society.

ASSESSMENT OF THE BOARD OF DIRECTORS 
ON THE COMPANY’S ACTIVITIES

ASSESSMENT OF THE BOARD OF DIRECTORS REGARDING THE ACTIVITIES OF 
THE BOARD OF MANAGEMENT

In 2025, the Board of Directors supervised the activities of the Board of Management and management 

departments in accordance with the Company’s Charter and Internal Corporate Governance 

Regulations. Members of the Board of Directors regularly exchanged and consulted on important issues 

in management through periodic and expanded meetings during the year. The Board of Directors also 

closely monitored the Company’s business and investment activities through reports from the Board of 

Management, thereby improving the efficiency of governance and management. Specifically:

Supervising the implementation of Resolutions of the Board of Directors and the General Meeting of 

Shareholders;

Directing the full and timely preparation of quarterly, semi-annual, annual financial statements and 

annual reports;

Organizing inspections and supervision of management and operations to ensure the completion of 

targets approved by the 2024 Annual General Meeting of Shareholders;

Monitoring and handling issues falling under the authority of the Board of Directors in a timely manner, 

creating favorable conditions for management activities;

Supervising the transparent disclosure of information in accordance with legal regulations;

Checking compliance with the Law on Enterprises, Law on Securities, the Charter, and the Company’s 

internal regulations.
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PLANS AND ORIENTATIONS OF THE BOARD OF DIRECTORS PLANS AND ORIENTATIONS OF THE BOARD OF DIRECTORS

Entering 2026, the Vietnamese economy is forecast to continue maintaining its growth momentum, but it 

still faces many unpredictable fluctuations from the world economic environment, especially international 

trade, exchange rates, and input costs. Based on a comprehensive assessment of the macroeconomic 

situation, the Company’s existing internal strength, and the performance results of previous years, the 

Board of Directors has determined the direction for activities in 2026 as follows:

1 Continue to be consistent with the long-term development strategy, while en-
hancing proactivity and flexibility in management to adapt timely to market 
and business environment fluctuations.

2
Strengthen restructuring and perfect the governance model, review the 
management system, operational processes, and resource allocation to ensure 
the Company’s operations are consistent with the Charter, legal regulations, 
and practical requirements in the new development phase.

3
Focus on promoting the education sector – the Company’s core business 
activity, continue to invest in improving training quality, facilities, curriculum, 
and personnel, aiming for stable, sustainable growth and risk mitigation.

4
Strictly manage and improve the efficiency of financial investment activities, 
especially for investments in enterprises operating in the paper import-export 
sector; regularly monitor and evaluate the efficiency of capital use, profitabil-
ity, and risks to have timely adjustment plans, preserving and increasing the 
value of investment capital.

5
Strengthen coordination, support, and supervision of the activities of joint 

ventures and associate companies, thereby improving cooperation efficiency, 

optimizing economic benefits, and ensuring the harmony of interests between 

the Company and its partners.

PLANS AND ORIENTATIONS OF THE BOARD OF DIRECTORS PLANS AND ORIENTATIONS OF THE BOARD OF DIRECTORS

6
Maintain the schedule of periodic and expanded meetings of the Board of 
Directors to timely direct, supervise, and evaluate the activities of the Board 
of Management and its sub-committees during the process of building and 
implementing business and investment plans.

7
Fully and timely perform information disclosure, ensuring compliance with 
the Law on Enterprises, Law on Securities, and related regulations, aiming 
for transparency, openness, and protection of the legitimate rights of 
shareholders and investors.

8
Focus on human resource development, continue to maintain perfect training 

policies, develop a successor management team, and improve the material 

and spiritual life for Officers - Teachers - Employees in the Company.

9 Consolidate corporate culture, link business activities with responsibilities to-

wards the environment, society, and the community, aiming for long-term 

sustainable development.
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COMPOSITION AND STRUCTURE OF THE BOARD OF DIRECTORS

The number of members of the Board of Directors at the end of the reporting period is 5, in accordance 

with the Company’s Charter and current laws. The 2025 Annual General Meeting of Shareholders elected 

the Board of Directors and the Board of Supervisors for the 2024-2029 term, specifically as follows:

Members of BoD Position
Number of 

shares
owned

Percentage 
of ownership

Date of 
becoming a 

member of the 
BoD

Ms. Pham Thi Nhu 
Ngoc

Chairwoman of the BoD 0 0% 20/04/2024

Mr. Bui Quang Khoa Members of BoD 99,492 0.57% 20/04/2024

Mr. Bui Quang Minh
Executive member of the BoD 
and Investment Development 
Director

772,060 4.46% 20/04/2024

Ms. Tran Thi Thanh 
Thuy

Independent members of the 
BoD

0 0% 20/04/2024

Ms. Ly Thi Ngoc Chau
Independent members of the 
BoD

100 0% 20/04/2024

BOARD OF DIRECTORS

PROFILE OF THE BOARD OF DIRECTORS

For the biography of Mr. Bui Quang Minh, please see the information in the Biography of the Board of 

Management section.

Name

Year of birth:

Place of birth:

Qualification:

Pham Thi Nhu Ngoc

1989

Gia Lai

Master of Educational Management

Current position at other organizations: Director of Lien My Foreign Language Center

Number of shares held: 0 shares, accounting for 0% of Charter Capital

        MS. PHAM THI NHU NGOC – CHAIRWOMAN OF THE BOD

Number of shares held by related parties: None

From 2011 to 2013 Assistant to General Director – Thanh Thanh Cong Group

From 2014 to 2018 Communications Specialist – Isobar Group

From 2019 to present Director of Lien My Foreign Language Center

From 2020 to 2021 General Director of Sai Gon Vien Dong Technology Joint Stock Company

From 2022 to present
Chairwoman of the Board of Directors of Sai Gon Vien Dong Technology 
Joint Stock Company

Work history:

BOARD OF DIRECTORS
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Name

Year of birth:

Place of birth:

Qualification:

Bui Quang Khoa

1977

Thua Thien Hue

Master of Business Administration

Current position at other organizations: Member of the BoD Vien Dong Trading Development 
Investment Corporation

Number of shares held: 99,492 shares, accounting for 0.57% of charter capital

        MR. BUI QUANG KHOA – MEMBER OF THE BOD

Number of shares held by related parties: None

From 2002 to 2006 Head of Department at Vietnam Container Joint Venture Company

From 2006 to 2007 Assistant to the BoD at Vietnam Eastern Paper Joint Stock Company

From 2007 to 10/2008 Executive Director at Vietnam Eastern Paper Joint Stock Company

From 2008 to 04/2022
Member of the BoD cum Deputy General Director Vien Dong Trading 
Development Investment Corporation

From 2019 to 04/2022 Chairman of the BoD at Saigon Vien Dong Technology JSC

From 04/2022 to 
10/2025

Chairman of the BoD Vien Dong Trading Development Investment 
Corporation

From 04/2022 to 
10/2025

Member of the BoD cum General Director at Saigon Vien Dong Technology 
JSC

From 10/2025 to present Member of the BoD Vien Dong Trading Development Investment Corporation

From 10/2025 to present Member of the BoD at Saigon Vien Dong Technology JSC

Work history:

Name

Year of birth:

Place of birth:

Qualification:

Tran Thi Thanh Thuy

1979	

Long An

Bachelor of Accounting

Current position at other organizations: Member of The BoS Vien Dong Trading Development 
Investment Corporation

Number of shares held: 0 shares, accounting for 0% of Charter Capital

        MS. TRAN THI THANH THUY – INDEPENDENT MEMBER OF 
THE BOARD OF DIRECTORS 

From 2010 to present Deputy Director of Production - Logistics of Toan Luc Paper JSC

From 26/06/2020 to present Independent member of the BoD of Sai Gon Vien Dong Technology JSC

From 2021 to present
Member of The BoS of Vien Dong Investment Development Trading 
Corporation

Number of shares held by related parties: None

Work history:

BOARD OF DIRECTORS

COMPOSITION AND STRUCTURE OF THE BOARD OF DIRECTORS
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Họ và tên:

Năm sinh:

Nơi sinh:

Trình độ chuyên môn:

Lý Thị Ngọc Châu

1982

An Giang

Đại học Kế toán doanh nghiệp

Chức vụ hiện nay tại các tổ chức khác: Giám đốc điều hành CTCP Giấy Toàn Lực

Số cổ phần nắm giữ tại thời điểm hiện nay: 100 cổ phần, chiếm tỷ lệ 0%/VĐL

        BÀ LÝ THỊ NGỌC CHÂU – ỦY VIÊN HĐQT ĐỘC LẬP

Số cổ phần nắm giữ tại thời điểm hiện nay của những người có liên quan: Không có

Từ 2007 đến 2009  Nhân viên kế toán CTCP Thương Mại Toàn Lực

Từ 2010 đến 2012  Kế toán trưởng CTCP Giấy Toàn Lực

Từ 2012 đến 2014 Nhân viên kế toán Công ty TNHH Bao bì MM Vidon

Từ 2015 đến 2020 Trưởng phòng kinh doanh CTCP Giấy Toàn Lực

Từ 2020 đến tháng 1/2024 Phó Giám đốc kinh doanh – CTCP Giấy Toàn Lực

Từ tháng 2/2024 đến nay Giám đốc điều hành – CTCP Giấy Toàn Lực

Từ 2022 đến nay Ủy viên HĐQT độc lập CTCP Công nghệ Sài Gòn Viễn Đông

Quá trình công tác:

CÁC TIỂU BAN THUỘC HỘI ĐỒNG QUẢN TRỊ

Ban Quan hệ cổ đông

Bộ phận kiểm toán nội bộ

Điều hành Website và thường xuyên cập nhật, công bố thông tin của công ty lên website để nhà đầu tư nắm bắt tình hình hoạt động 

của công ty kịp thời, cụ thể như sau:

• Công bố thông tin định kỳ: Báo cáo thường niên năm 2024; Báo cáo tài chính năm 2024 đã kiểm toán; Báo cáo tình hình quản 

trị Công ty năm 2024 và 6 tháng đầu năm 2025; Báo cáo tài chính quý 4/2024 và Báo cáo soát xét bán niên năm 2025& quý 

1,2,3/2025;  

• CBTT 24h về việc thông qua giao dịch các bên liên quan trong năm 2025; 

• CBTT 24h giải trình chênh lệch BCTC quý 4/2024 so với cùng kỳ; 

• CBTT 24h về việc thông qua kế hoạch kinh doanh năm 2025;  

• CBTT 24h về việc tổ chức Đại hội đồng cổ đông thường niên 2025 vào ngày 24/04/2025; 

• CBTT 24h về việc giải trình chênh lệch BCTC quý 4 năm 2024 và BCTC năm 2024 đã kiểm toán; 

• CBTT 24h về việc tổ chức ĐHĐCĐ thường niên 2025 và đường Link tài liệu Đại hội; 

• CBTT 24h Biên bản họp + Nghị quyết ĐHĐCĐ thường niên 2025; 

• CBTT 24h giải trình chênh lệch BCTC quý 1, 2, 3 và Soát xét bán niên năm 2025; 

• CBTT 24h Nghị quyết HĐQT về việc lựa chọn đơn vị kiểm toán cho BCTC năm 2025; 

• CBTT 24h NGhị quyết HĐQT về việc đầu tư vốn vào Công ty Hoàng Việt; 

• CBTT 24h Nghị quyết HĐQT về việc triển khai chi trả cổ tức năm tài chính 2024 bằng tiền mặt; 

• CBTT 24h Nghị quyết HĐQT về việc tăng cường tham gia lĩnh vực giáo dục; 

• CBTT 24h Nghị quyết HĐQT về việc tiếp nhận đơn xin từ nhiệm TV.HĐQT; 

• CBTT 24h Nghị quyết HĐQT về việc miễn nhiệm và bổ nhiệm Tổng giám đốc Công ty; 

• CBTT 24h về việc điều chỉnh nội dung Nghị quyết HĐQT. 

• Tư vấn cho doanh nghiệp trong việc lựa chọn và kiểm soát dịch vụ kiểm toán độc lập đảm bảo tiết kiệm, hiệu quả; 

• Trực tiếp và phối hợp với các bộ phận chức năng của Công ty, kiểm tra việc tuân thủ các quy định của pháp luật, Điều lệ, các Nghị 

quyết của ĐHĐCĐ, Nghị quyết HĐQT và các quy định nội bộ của Công ty; Thường xuyên trao đổi và kịp thời thông báo những rủi 

ro làm ảnh hưởng đến lợi ích của cổ đông và kiến nghị những giải pháp xử lí; 

• Đề xuất các biện pháp khắc phục những sai sót trong kế toán. Kiến nghị xử lí những vi phạm, giám sát, đánh giá và theo dõi hoạt 

động, khắc phục những tồn tại đã phát hiện. 

HỘI ĐỒNG QUẢN TRỊ

LÝ LỊCH HỘI ĐỒNG QUẢN TRỊ

Name

Year of birth:

Place of birth:

Qualification:

Ly Thi Ngoc Chau

1982

An Giang

Bachelor of Corporate Accounting

Current position at other organizations: Executive Director of Toan Luc Paper Joint Stock Company

Number of shares held: 100 shares, accounting for 0% of Charter Capital

     MS. LY THI NGOC CHAU – INDEPENDENT MEMBER OF THE BOD

Number of shares held by related parties: None

From 2007 to 2009 Accounting staff of Toan Luc Trading Joint Stock Company

From 2010 to 2012 Chief Accountant of Toan Luc Paper Joint Stock Company

From 2012 to 2014 Accounting staff of MM Vidon Packaging Co., Ltd.

From 2015 to 2020 Sales Manager of Toan Luc Paper Joint Stock Company

From 2020 to present Executive Director of Toan Luc Paper Joint Stock Company

From 2022 to present
Independent member of the Board of Directors of Sai Gon Vien Dong Tech-
nology Joint Stock Company

Work history:

THE COMMITTEES OF THE BOARD OF DIRECTORS

Shareholder Relations Department

Internal Audit Department

Operating the website and regularly updating and disclosing the Company’s information on the website so that 

investors can grasp the Company’s operational situation in a timely manner, specifically as follows:

•	 Periodic information disclosure: 2024 Annual Report; 2024 Audited Financial Statements; 2024 and first 6 months 

of 2025 Corporate Governance Report; Q4/2024 Financial Statements and 2025 semi-annual review report & Q1, 

Q2, Q3/2025.

•	 24h information disclosure regarding the approval of transactions with related parties in 2025.

•	 24h information disclosure explaining the difference in Q4/2024 FS compared to the same period.

•	 24h information disclosure regarding the approval of the 2025 business plan.

•	 24h information disclosure regarding the organization of the 2025 AGM of Shareholders on 24/04/2025.

•	 24h information disclosure regarding the explanation of the difference between the Q4/2024 Financial Statements 

and the 2024 Audited Financial Statements.

•	 24h information disclosure regarding the organization of the 2025 Annual General Meeting of Shareholders and 

the link to the Meeting documents.

•	 24h information disclosure of the Minutes + Resolution of the 2025 Annual General Meeting of Shareholders.

•	 24h information disclosure explaining the difference in Q1, Q2, Q3 FS and 2025 semi-annual review.

•	 24h information disclosure of the BoD’s Resolution on selecting an auditing firm for the 2025 Financial Statements.

•	 24h information disclosure of the BoD’s Resolution on capital investment in Hoang Viet Company.

•	 24h information disclosure of the BoD’s Resolution on implementing the 2024 cash dividend payment.

•	 24h information disclosure of the BoD’s Resolution on strengthening participation in the education sector.

•	 24h information disclosure of the BoD’s Resolution on accepting the dismissed of a member of the BoD.

•	 24h information disclosure of the Board of Directors’ Resolution on the dismissal and appointment of the General 

Director of the Company.

•	 24h information disclosure regarding the adjustment of the content of the Board of Directors’ Resolution.

•	 Advising the enterprise in selecting and controlling independent audit services to ensure savings and efficiency;

•	 Directly and in coordination with the Company’s functional departments, checking compliance with legal reg-

ulations, the Charter, Resolutions of the General Meeting of Shareholders, Resolutions of the Board of Directors, 

and the Company’s internal regulations; regularly exchanging and timely notifying risks that affect the interests 

of shareholders and recommending solutions;

•	 Proposing measures to fix accounting errors. Recommending the handling of violations, supervising, evaluating, 

and monitoring activities, and fixing identified shortcomings.

BOARD OF DIRECTORS

COMPOSITION AND STRUCTURE OF THE BOARD OF DIRECTORS
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No. Resolution Date Content
Approval 

rate

01 01/NQ-HĐQT 13/01/2025
Resolution of the BoD approving related party 
transactions in 2025

100%

02 02/NQ-HĐQT 10/02/2025
Resolution of the BoD on approving the 2025 
business plan

100%

03 03/NQ-HĐQT 25/02/2025
Resolution of the BoD on organizing the 2025 
AGM of Shareholders

100%

04 04/QĐ-HĐQT 26/06/2025
Resolution of the BoD on selecting an auditing 
firm

100%

05 05/NQ-HĐQT 09/07/2025
Resolution of the BoD on capital investment 
in Hoang Viet Education Development 
Investment Joint Stock Company

100%

06 06/NQ-HĐQT 26/08/2025
Resolution of the BoD on implementing the 
2024 dividend payment

100%

07 07/NQ-HĐQT 28/08/2025
Resolution of the BoD on strengthening 
participation in the educa-tion sector

100%

08 08/NQ-HĐQT 14/10/2025
Resolution of the BoD on receiving the 
dismissed letter of a member of the Board of 
Directors

100%

09 09/NQ-HĐQT 11/11/2025
Resolution of the BoD on the dismissal and 
appointment of the General Director

100%

No.
Members of Board of 

Director
Number of meetings

BoD attended
Attendance rate

of meetings

Reasons for 
absence

Attendance

01 Pham Thi Nhu Ngoc 9/9 100%  

02 Bui Quang Khoa 8/9 89% Personal reasons

03 Bui Quang Minh 9/9 100%  

04 Tran Thi Thanh Thuy 9/9 100%  

05 Ly Thi Ngoc Chau 9/9 100%  

ACTIVITIES OF THE BOARD OF DIRECTORS

Meetings of the Board of Directors

In 2025, the Board of Directors held 9 periodic and expanded meetings. The content and results of the 

meetings are summarized as follows:

SUPERVISORY ACTIVITIES OF THE BOARD OF DIRECTORS REGARDING THE 
BOARD OF MANAGEMENT

Based on the Company’s Charter and the Regulations on Corporate Governance, the Board of Directors has car-

ried out the supervision of the Board of Management as follows: 

•	 In 2025, the Board of Directors organized 9 periodic and expanded meetings. Attendees included the Board 

of Directors, the Board of Management, the Board of Supervisors, the Internal Audit Department, and several 

key personnel from various departments. Regarding the meeting content, the Board implemented the Com-

pany’s business direction and plans, as well as updated the operational status of joint ventures and associate 

companies in which the Company is investing capital.

•	 The Board of Directors organizes regular inspections and supervision of the management and administration 

of the business plan implementation and provides solutions and strategies suitable for the Company’s busi-

ness orientation in 2025 in a synchronized and effective manner.

•	 Presided over and successfully organized the 2025 Annual General Meeting of Shareholders on 24/04/2025 in 

accordance with regulations.

•	 The Board of Directors closely monitors the activities of the Board of Management and promptly resolves 

issues arising within the Board of Directors’ authority to create favorable conditions for the Board of Manage-

ment’s operations.

•	 The Board of Directors regularly inspects and supervises the implementation of Resolutions and Decisions of 

the Board of Directors and the General Meeting of Shareholders.

•	 Implemented the cash dividend payment plan for existing shareholders as approved by the Annual General 

Meeting of Shareholders on 24/04/2025, in accordance with the prescribed schedule.

•	 Supervised and directed the disclosure of information transparently and promptly in accordance with current 

legal regulations.

•	 Inspected the compliance and adherence to the provisions of the Law on Enterprises, the Company’s Charter, 

the Regulations on Corporate Governance, and current regulations of the Law on Securities.

BOARD OF DIRECTORS
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ACTIVITIES OF THE BOARD OF DIRECTORS INDEPENDENT MEMBERS

LIST OF MEMBERS OF THE BOARD OF DIRECTORS WITH CERTIFICATES OF 
TRAINING COURSES ON CORPORATE GOVERNANCE

In 2025, the Company’s Board of Directors had 02/05 members who fully met the standards and conditions of 

independent members of the Board of Directors as prescribed by law and the Company’s Charter. The independent 

members of the Board of Directors fully exercised their rights and obligations, attended 100% of the periodic and 

extraordinary meetings of the Board of Directors, and participated in expanded meetings when necessary.

The independent members of the Board of Directors proactively studied documents, participated in discussions, 

and provided independent, objective, and well-founded opinions on issues under the Board of Directors’ authority, 

especially regarding strategic development orientation, business plans, financial strategy, corporate governance, 

and risk management, particularly financial investment in joint ventures and associate companies, to contribute 

to improving operational efficiency and transparency in the Company’s governance.

•	 Evaluation by independent members of the BoD regarding the activities of the Company’s Board of Directors.

•	 Based on monitoring, supervising, and directly participating in the activities of the Board of Directors, the 

independent members of the BoD.

Evaluate the activities of the Company’s Board of Directors as follows:

•	 The Board of Directors has fully performed its functions and duties in accordance with the law and the 

Company’s Charter; operating with a high sense of responsibility, caution, effectiveness, and transparency, 

ensuring compliance with regulations for listed companies.

•	 Meetings of the Board of Directors were organized with proper authority, following correct procedures, with 

specific agendas; meeting documents were prepared fully and promptly, creating conditions for members to 

study, discuss, and make appropriate decisions.

•	 Important issues under the Board of Directors’ authority were reviewed, discussed, and evaluated 

comprehensively, ensuring objectivity, independence, and aiming for the legitimate, long-term interests of 

the Company and Shareholders.

•	 The Board of Directors performed well in its role of strategic orientation and supervision of the Board of 

Management’s activities, promptly issuing appropriate resolutions and decisions to ensure the Company’s 

business operations were implemented stably and effectively.

•	 Decisions related to investment and capital contribution to other enterprises, joint ventures, and associate 

companies were carefully considered by the Board of Directors based on a full analysis of factors regarding 

efficiency, risk, and alignment with the Company’s development strategy.

•	 Members of the BoD have a high sense of legal compliance, fully perform their duties of honesty and caution, 

and avoid conflicts of interest as prescribed; always placing the legitimate interests of the Company and 

Shareholders first.

•	 The Board of Directors completed its assigned tasks and powers during the reporting year, while also proposing 

and issuing timely solutions and governance directions, effectively supporting the Board of Management in 

administration, contributing to improving operational efficiency and corporate value.

During the year 2025, Savitech invested in training its leadership and management team through short-term pro-

grams in various fields. The goal of this activity is to equip them with the necessary knowledge and skills to meet the 

increasingly high requirements of the job.

No. Name Position
Number of 

shares owned
Ownership 
percentage

01 Ms. Nguyen Thi Thuy Tien
Head of the Board of 

Supervisors
0 0%

02       Mr. Bui Quang Toan
Member of the Board of 

Supervisors
27.819 0,16%

03 Ms. Nguyen Thi Kim Chau
Member of the Board of 

Supervisors
0 0%

MEMBERS AND STRUCTURE OF THE BOARD OF SUPERVISORS

Name

Year of birth:

Place of birth:

Qualification:

Nguyen Thi Thuy Tien

1977

Ho Chi Minh City

Bachelor of Accounting - Auditing

Current position at other 
organizations:

Chief Accountant of Vien Dong Investment Development Trading Corporation

Deputy Financial Director of Toan Luc Paper Joint Stock Company

Chief Accountant at Toan Luc Paper Joint Stock Company

Number of shares held: 0 shares, accounting for 0% of Charter Capital

        MS. NGUYEN THI THUY TIEN – HEAD OF THE BOARD OF 
SUPERVISORS 

From 2001 to 2009 Accountant at Toan Luc Trading Joint Stock Company

From 2010 to 2016 Chief Accountant at Toan Luc Trading Joint Stock Company

From 2017 to present Chief Accountant at Toan Luc Paper Joint Stock Company

From 2019 to present Head of the BoS of Sai Gon Vien Dong Technology Joint Stock Company

From 2019 to present Chief Accountant at Vien Dong Investment Development Trading Corporation

From 2020 to present Deputy Finance Director at Toan Luc Paper Joint Stock Company

Number of shares held by related parties: None

Work history:

PROFILE OF THE BOARD OF SUPERVISORS

BOARD OF SUPERVISORSBOARD OF DIRECTORS
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PROFILE OF THE BOARD OF SUPERVISORS

Name

Year of birth:

Place of birth:

Qualification:

Bui Quang Toan

1987

Gia Lai

Bachelor of Electronics

Current position at other organizations: Head of Facilities Department of Vien Dong Investment 

Development Trading Corporation

Number of shares held: 27,819 shares, accounting for 0.16%/Charter Capital

        MR. BUI QUANG TOAN – MEMBER OF THE BOARD OF 
SUPERVISORS

Number of shares held by related parties: 

From 2010 to 2011 R&D Staff at Sai Gon Vien Dong Technology Joint Stock Company

From 2011 to 2012 Marketing Staff at Toan Luc Paper Joint Stock Company

From 2012 to 2013 Statistical Staff at Vien Dong Investment Development Trad-ing Corporation

From 2013 to 2015 Production Controller at MM VIDON Packaging Co., Ltd.

From 2015 to 2017 R&D Staff at Toan Luc Trading Joint Stock Company

From 2017 to 2019
Head of Facilities Department at Vien Dong Investment Development Trading 
Corporation

From 2019 to present
Member of the Board of Supervisors of Sai Gon Vien Dong Technology Joint 
Stock Company

From 2020 to present
Head of Administration and Human Resources Department at Vien Dong In-
vestment Development Trading Corporation

Work history:

Name Relationship
Number of shares 

owned
Ownership percentage

Ms. Bui Thi Xuan Mai
Younger Sib-

ling
631 0,00%
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LÝ LỊCH BAN KIỂM SOÁT

Họ và tên:

Năm sinh:

Nơi sinh:

Trình độ chuyên môn:

Bùi Quang Toàn

1987

Gia Lai

Cử nhân Điện tử

Chức vụ hiện nay tại các tổ chức khác: Trưởng phòng Hành chính Nhân sự CTCP Đầu tư Phát triển Thương mại 

Viễn Đông

Số cổ phần nắm giữ tại thời điểm hiện nay: 27.819 cổ phần, chiếm tỷ lệ  0,16%/ VĐL

        ÔNG BÙI QUANG TOÀN – ỦY VIÊN BAN KIỂM SOÁT

Số cổ phần nắm giữ tại thời điểm hiện nay của những người có liên quan: 

Từ 2010 đến 2011 Nhân viên R&D CTCP Công nghệ Sài Gòn Viễn Đông

Từ 2011 đến 2012 Nhân viên Marketing CTCP Giấy Toàn Lực

Từ 2012 đến 2013 Nhân viên thống kê CTCP Đầu tư Phát triển Thương mại Viễn Đông

Từ 2013 đến 2015  Nhân viên Production Controller Công ty TNHH Bao Bì MM VIDON

Từ 2015 đến 2017 Nhân viên R&D CTCP Thương Mại Toàn Lực

Từ 2017 đến 2019 Trưởng phòng Cơ Sở Vật Chất CTCP Đầu tư Phát triển Thương mại Viễn Đông

Từ 2019 đến nay Uỷ viên BKS CTCP Công nghệ Sài Gòn Viễn Đông 

Từ 2020 đến nay Trưởng phòng Hành chính Nhân sự CTCP Đầu tư Phát triển Thương mại Viễn Đông

Quá trình công tác:

Tên Mối Quan hệ
Số cổ phiếu sở hữu

(Cổ phiếu) 
Tỷ lệ sở hữu/VĐL

Bà Bùi Thị Xuân Mai Em ruột 631 0,00%

Họ và tên:

Năm sinh:

Nơi sinh:

Trình độ chuyên môn:

Nguyễn Thị Kim Châu

1987

TP.HCM

Cao đẳng Kế toán doanh nghiệp

Chức vụ hiện nay tại các tổ chức khác: Phó phòng Kinh doanh CTCP giấy Toàn Lực

Không có

Không có.

Số cổ phần nắm giữ tại thời điểm hiện nay: 0 cổ phần, chiếm tỷ lệ  0/ VĐL

        BÀ NGUYỄN THỊ KIM CHÂU – ỦY VIÊN BAN KIỂM SOÁT

Số cổ phần nắm giữ tại thời điểm hiện nay 
của những người có liên quan: 

Từ 2000 đến 2016 Nhân viên Kinh doanh CTCP Đầu tư Phát triển Thương mại Viễn Đông

Từ 2017 đến nay Phó phòng Kinh doanh CTCP Giấy Toàn Lực

Từ 2022 đến nay Uỷ viên BKS CTCP Công nghệ Sài Gòn Viễn Đông

Quá trình công tác:

Danh sách thay đổi thành viên BKS trong năm 2024:

BAN KIỂM SOÁT

Name

Year of birth:

Place of birth:

Qualification:

Nguyen Thi Kim Chau

1987

Ho Chi Minh City

College degree in Corporate Accounting

Current position at other organizations: Deputy Head of Sales Department of Toan Luc Paper JSC

None

None.

Number of shares held: 0 shares, accounting for 0%/Charter Capital

        MS. NGUYEN THI KIM CHAU – MEMBER OF THE BOARD OF 
SUPERVISORS

Number of shares held by related parties: 

From 2000 to 2016 Sales Staff at Vien Dong Investment Development Trading Corporation

From 2017 to present Deputy Head of Sales Department at Toan Luc Paper Joint Stock Company

From 2022 to present
Member of the Board of Supervisors of Sai Gon Vien Dong Technology Joint 
Stock Company

Work history:

List of changes in members of the Board of Supervisors 2025: 

BOARD OF SUPERVISORS
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ACTIVITIES OF THE BOARD OF SUPERVISORS

The Board of Supervisors has fully implemented its functions and duties as prescribed, focusing on key 

contents:

•	 Supervised the implementation of Resolutions of the General Meeting of Shareholders and the Board of 

Directors;

•	 Monitored compliance with the law, the Charter, and internal regulations in the administration of the 

Board of Directors and the Board of Management;

•	 Appraised the reasonableness, legality, and honesty of the Financial Statements and Operating Results;

•	 Supervised the management of liabilities, fulfillment of tax obligations, and payments to the State 

budget.

In 2025, the Board of Supervisors organized periodic meetings and coordinated closely with the Board of Directors 

and the Board of Management on relevant contents, specifically as follows:

STT Members
Number of meetings 

attended
Attendance rate Reasons for absence

01 Ms. Nguyen Thi Thuy Tien 4/4 100%

02 Mr. Bui Quang Toan 4/4 100%

03 Ms. Nguyen Thi Kim Chau 4/4 100%

No. Content Meeting date Detailed content Result

1 Meeting 1 21/03/2025

Review and evaluate the activities of the 
Board of Supervisors in 2024 and the 2025 
activity plan to be submitted to the An-
nual General Meeting of Shareholders for 
ap-proval on 24/04/2025

100%

2 Meeting 2 23/06/2025

Propose the Board of Directors se-lect an 
auditing firm to perform the review of the 
semi-annual report and the 2025 financial 
statements

100%

3 Meeting 3 22/08/2025

Coordinate with the Board of Direc-tors to 
implement the dossier for cash dividend 
payment for the 2024 fiscal year in accor-
dance with regu-lations

100%

4 Meeting 4 29/12/2025
Appraise the Company's business perfor-
mance in 2025

100%

Number of meetings of the Board of Supervisors

Content and results of the meetings

The Board of Supervisors held 4 meetings. The specific content of the meetings is issued accordingly as 

follows:

BOARD OF SUPERVISORS

Supervisory activities of the BoS regarding the BoD, the BoM, and shareholders

The Board of Supervisors performs the function of supervising the BoD and the BoM in managing and 

operating the company and is responsible to the GMS for the performance of assigned tasks.

•	 Inspected compliance with the provisions of the law and the Company’s Charter of organization and operation; 

supervised the implementation of Resolutions of the General Meeting of Shareholders; promptly issued Resolu-

tions and Decisions of the Board of Directors related to the Company’s business activities;

•	 Supervised the Board of Directors in organizing the 2025 Annual General Meeting of Shareholders in compliance 

with regulations;

•	 Attended and discussed at meetings of the General Meeting of Shareholders and the Board of Directors, review-

ing the appropriateness of decisions made by the Board of Directors and the Board of Management;

•	 Inspected and appraised significant transactions between the Company and related parties;

•	 At periodic and expanded meetings of the Board of Directors, the Board of Supervisors contributed opinions 

within the scope of its responsibilities and authority; proactively proposed to the Board of Directors several issues 

regarding business plans, accounting and finance, capital investment in joint ventures and associate companies, 

and current debt recovery of the Company.

•	 Supervised the implementation of regulations as well as the Company’s information disclosure in a timely man-

ner in accordance with the Law on Securities and relevant legal documents.

Regarding the Board of Directors
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Supervisory activities of the BoS regarding the BoD, the BoM, and shareholders

•	 The Board of Management regularly organizes periodic and ad-hoc meetings to provide timely direction for the 

Company’s business operations. In addition, the Board of Management also holds thematic meetings to address 

difficulties and obstacles in the Company’s operational process.

•	 The Board of Management has implemented the Resolutions and Decisions of the Board of Directors as well as 

the Resolutions of the General Meeting of Shareholders to ensure the achievement of set goals, compliance with 

legal regulations, and the Company’s Charter.

•	 Supervise capital investment activities in joint ventures and associate companies.

Regarding the Board of Management

•	 The Board of Supervisors regularly coordinates with the Company’s Shareholder Relations Department to store 

and update changes regarding major shareholders and related parties of internal people to ensure compliance 

with the Law on Securities.

For Shareholders

Coordination between the Board of Supervisors and the activities of the Board of Directors, 
the Board of Management, and other managers:

•	 The Board of Supervisors has closely coordinated with the Board of Directors, the Board of Management, and 

other managers to timely grasp the Company’s business and investment situation, as well as regularly exchange 

and contribute opinions to the Board of Management when issues arise.

•	 The Board of Directors, the Board of Management, and other officers always create conditions for the Board of 

Supervisors to perform its periodic control work.

Other activities of the Board of Supervisors

•	 Coordinate with the BoD to plan and approve the selection results of the audit firm for the 2025 FS.

•	 Supervise data and contribute opinions to the contents that the BoM submits to the Board of Directors, and that 

the Board of Directors submits to the 2025 General Meeting of Shareholders.

•	 The Board of Supervisors has also seriously and fully implemented reports on control work as prescribed.

No. Title Income (VND)

I Board of Directors 480,000,000

1 Chairman of the Board of Directors 240,000,000

2
Vice Chairman of the Board of Directors and General 
Director

96,000,000

3 Member of the Board of Directors (3 mem-bers) 144,000,000

II Board of Supervisors 132,000,000

1 Head of the Board of Supervisors 60,000,000

2 Member of the Board of Supervisors (2 members) 72,000,000

III Board of Management and Chief Accountant 769,580,000 

1 General Director 331,640,000

2 Deputy General Director         268,800,000

3 Chief Accountant         217,300,000

Total 1,429,740,000

SALARY, REWARDS, REMUNERATION, AND BENEFITS

ASSESSING THE IMPLEMENTATION OF CORPORATE GOVERNANCE

Savitech always considers corporate governance as an important foundation to ensure effective, 

transparent operations and compliance with legal regulations. To achieve this goal, the company has 

applied an internal management regulation system designed strictly, based on modern governance 

standards and practical experience, to enhance comprehensive governance capacity.

Savitech’s governance system is built on the principles of unity and transparency, encouraging resource 

optimization and ensuring strict supervision of all company activities. In 2025, Savitech continues to improve 

its governance mechanism, focusing on enhancing the operational efficiency of internal departments and 

strictly protecting the rights of shareholders. These efforts not only help the company maintain sustainable 

development but also create a solid foundation to meet the increasingly high governance requirements 

from the market and regulatory agencies.

BAN KIỂM SOÁTTRANSACTIONS, REMUNERATION, AND BENEFITS OF THE BOD, 
THE BOM, AND THE BOS

UNIT: VND

BOARD OF SUPERVISORS

ACTIVITIES OF THE BOARD OF SUPERVISORS
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CONTRACTS OR TRANSACTIONS WITH RELATED PARTIES CONTRACTS OR TRANSACTIONS WITH RELATED PARTIES

No.

Name of 

organization/

individual

Relationship 

with the 

Company

Address
Resolution No. or

Decision

Content, quantity, total 

value

of transaction

Note

1
Di Linh Tea - 
Coffee JSC

Related 

organization

No. 205, 
Hung Vuong 
Street, Di Linh 
Commune, 
Lam Dong 
Province

-
Total transaction value is: 
20,000,000 VND

- Dividends 
distributed

2

Hoang Viet 
Investment 
Development 
Education 
Corporation

Company

associate and 
related 

252 Lac Long 
Quan, Binh 
Thoi Ward, Ho 
Chi Minh City

Resolution of BoD 
01/NQ-HĐQT dated 
13/01/2025 

- Total transaction value 
is: 218,181,816 VND

- Total transaction value 
is: 5,475,600,000 VND

- Total transaction value 
is: 4,000,000,000 VND

- - Total transaction value 
is: 644,958,904 VND

- Education 
business 
cooperation

- Dividends 
distributed

- Loan 
transaction

- Interest 
receivable 
on loan 
transaction

No.

Name of 

organization/

individual

Relationship 

with the 

Company

Address
Resolution No. or

Decision

Content, quantity, total 

value

of transaction

Note

3

Viet My 
Education 
Culture 
Corporation

Related 

organization

252 Lac Long 
Quan, Binh 
Thoi Ward, 
Ho Chi Minh 
City

Resolution of BoD 
01/NQ-HĐQT dated 
13/01/2025 

- Total transaction value 
is: 1,145,454,546 VND

- Total transaction value 
is: 9,000,000,000 VND

- Total transaction value 
is: 7,104,300,000 VND

- Total transaction value

is: 4,262,580,000 VND

- Total transaction value

is: 823,123,287 VND

- Total transaction value

is: 648,147,732 VND

- Education business 
cooperation

- Loan collection 
transaction

- Capital contribution 
investment

- Dividends 
distributed

- Interest receivable 
on loan transaction

- Electricity payment 
agency transaction

4 Tađôcom
Related 

organization

No. 11B Hoa 
Binh, Ninh 
Kieu Ward, 
Can Tho City

Resolution of BoD 
01/NQ-HĐQT dated 
13/01/2025 

- Total transaction value 
is: 111,289,500 VND

- Dividends 
distributed
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Auditor’s opinions

Audited financial statements

84

85
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Auditor’s opinions

Audited financial statements

84
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